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ARNG-HRM-13-015 30 September 2013

MEMORANDUM FOR ARNG Personnel Programs, Resources, and Manpower staff of all 
States, Puerto Rico, the Virgin Islands, Guam and the District of Columbia  
 
SUBJECT: Extension and Update to ARNG SRIP Policy Guidance for FY 13 (Policy#13-
01), dated 29 November 2012  
 
 
1. References.  
 

a. Department of Defense Instruction (DoDI) 1205.21, Reserve Component Incentive 
Programs Procedures, 20 September 1999 
 

b. Army Regulation (AR) 601-210, Active and Reserve Components Enlistment 
Program, 8 February 2013 
 

c. National Guard Regulation (NGR) 600-7, Selected Reserve Incentive Programs, 26 
March 1999 
 

d. Army National Guard (ARNG) Selective Reserve Incentives Program (SRIP) Policy 
Guidance for FY 13, Effective 1 January 2013 through 30 September 2013 (Policy#13-
01), dated 29 November 2012. 
 
2. Purpose. To provide an extension to the ARNG Selected Reserve Incentive Programs 
(SRIP) Policy for FY13, dated 29 November 2013, Effective 1 January 2013 through 30 
September 2013 and updates effective 1 October 2013, unless rescinded or 
implementation of the approved FY14 SRIP.  
 
3. Applicability. The updates apply to all applicants and current ARNG service members 
entering or serving in a traditional status. 
 
a. Update to the SRIP FY13 policy, paragraph 20, Continued Receipt of Incentives. Add 

paragraph (k). Enlisted Soldiers changing MOS due to normal career progression (per 
DA PAM 611-21) remain eligible to retain the incentive(s) for which contracted if they are 
DMOSQ, assigned as the primary position holder for the entire contracted term of the 
incentive and are not coded excess (9993). Soldiers that voluntarily transfer for promotion 
purposes to another MOS that is not in the same incentive contracted Career 
Management Field (CMF) will not be considered eligible for continued receipt of incentive
(s). Transfer(s) at the convenience of the Government is the only authorized exception. 
Transfer order(s) must be uploaded into GIMS. This change supplements the 
requirements set forth within AR 601-210, paragraph 10-5 for continued receipt of 



incentives due to normal career progression. 
 
b. Update to the FY13 REB addendum. The 1 October 2012 version of the REB 

addendum is valid for contracts written between 1 October 2012 through 28 February 
2013. The REB Addendum version, dated 19 February 2013, is effective 1 March 2013. 
 
4. Point of contact. Incentive Support Team at (501) 212-4756 or email at 
ESCIncentives@ng.army.mil for support. 
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