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ARTICLE 1

PREAMBLE

This agreement is entered into by and between the State of Kansas, the Adjutant
General’s Department, an agency of the State of Kansas, hereinafter referved to as
the  employer or management, and the Intermational Association of Fire
Fighters Laocal 64, hereinafier referred to as the association or JAFF,

The employer and IAFF recognize that the public interest requires high standards
of employee performance and the continving development and
implementation of modern  and  propressive work practices that facilitate

improved employees performance and efficiency. The morale and
dedication of emplovees should be improved through maintenance of a
constructive and cooperative relationship belween the employer and IAFF,

It is the intent and pwpose of this agreement to achieve and maintain harmonious
relations between the emplover and [AFF and between ihe employer and
employees in the appropriate unit, to provide for equitable and peaceful
adjustment of differences  which may arise; and to provide employees with a
written document outlining some of the conditions of employment under which
they are employed.

ARTICLE 2

RECOGNITION

The employer recognizes IAFF as the exclusive representative for the unit found
appropriate and certified on May 16, 2007 by the Kansas Public Employee
Relations Board in case 75-UD-1-2007.

Employess included in the appropriate unit and covered by this apreement shall
be those persons emploved in classified and/or unclassified job titles and in full-
time or part time regular positions with similar or like job classifications or
functions 1o the capacity of Firefighter, Fuwe Protection Specialist, Fire
Protection Safety Training Specialist anéd  Fire Protechion Crew Chief.

Employess excluded from the appropriate unit shall be all confidential,
managerial, supervisory, temporary and original appoiniment probationary
status employees and elected officials,



ARTICLE 3

NON-DISCRIMINATION

The employer and IAFF agree that there will be equal opportunity for every
centitied elipible candidate and employee and both parties shall not
diseriminate against any registrant, applicant, candidate, ceriified eligible
candidate for employment or employes in training, promotion, retention or
discipline on the basis of race, color, religion, sex, age, national origin, marital
status or ancestry, disability, political, or military  membership.

The employer shall promote the full realization of equal employment opportunity
in hinng, promotion and retention of munorities and women through a
comprehensive affinmnative action program,

IAFF shall not discriminate against any person with repard to membership or
representation services on the basis of race, color, relipion, sex, age, national
otigin or ancesiry, physical handicap, political or religious affiliation or
membership and parficipation, or refusal thereof, in the activities of IAFF.

There shall be no reprisal, admonition, reprimand or other adverse action taken
against any persons for their role in the meet and confer process or in the
grievance procedure as advocate, grievant, respondent or witness. Employees,
however, will remain subject to discipline for inappropriate conduct not otherwise
justified by involvement in the above proceedings.

ARTICLE 4

EMPLOYEE RIGHTS

Nothing contained in this agreement shal} be construed to limit or deny employees
any tights to which they are entitled as citizens under the Jaws or constitution of
the Unifed States or the State of Kansas.

An employee is accountable for the performance of official duties and for
compliance  with standards of conduct for state employees, Employees shall
have the right to conduct their private lives as they deem fit provided such
conduct does not conflict with law or regulation,

REPRESENTATION. The employer believes in the tenets of progressive
discipline, Prior to any diseiplinary action being taken againsi an employee
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involving suspension, demotion or dismissal, the employer shall furnish a written
statement to the employee,  setting forth the reasons and factual basis thereof, If
the employee chooses to appear in+- person on  the issue of the proposed
disciplinary action, the employee may be represented by a person of the
employee’s choice,

A,

1)

2)

Opportunity to Respond: For proposed actions of suspension, demotion
or terminahion, this statement shall specify the date, time and place by, or
at which, the employee may initially reply in writing to or appear
before the Installation/Wing Commander, or both. If the employee is
dissatisfied with the Installation\Wing Commander’s decision, the
employee may appeal in writing to the Adjutant General. At the discretion
of the Adjutant General, the employee may be provided an opportunity fo
appear before the Adjutant General, who is the agency’s final authority on
suspension, demotion or termination.

Coungeling Opportunities: The employee shall be counseled and/or
advised in writing of the corrective acticn or remedy necessary to resolve
the cause of the discipline. Corrective actions or remedies may include
but are not limited to counseling, training, or remediation in an effort to
assist the emyployee in avoiding further disciplinary acticn.

Investigafive Interviews: Employees shall be informed by the employer
of their right to representation by IAFF or a person of their choice at any
interview conducted by management for the purpose of investipating
allepations against the employee being interviewed, provided the
emplover reasonably believes and so indicates that the investigation may
result in a wriiten reprimand, suspensicn, demotion or dismissal,

Exe¢luded from the Above Provisions:

An investigative inferview that may result in an oral counseling or written
counseling memoranduny/reprimand  does not entitle an employee to
representation.  Employees who do not agree with an official wiitten
counseling memorandam or letter of reprimand shall be given the
opporfunity to place a written rebufial to such g disciplinary action in their
appropriaie file,

The representation provided in this Article also does not include meetings
ot discussions between an employee and his or her supervisor for the
purpose of instruction, performance feedback or oral counseling,
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3)

1)

2}

This Article does nok entitle a member of this unit, who 15 the subject of an
investigation, to be present at an investigative interview with another
employee, 45 a representative or otherwise. 1f an employee being
interviewed as part of an investigahion selects another employee, who 15
being investigated on the same or simiiar basis, then the employer may
request that snother employee, independent of the investigation be
selected by the employee being interviewed 1o serve as the representative.

If the employer advises the employee that the investigation may result in a
reprimand, suspension, demotion or dismissal, and if requested by the
employee, the interview shall be immediately recessed to allow the
employee an opportunity to secure a represeniative of his or her choice,
provided that such a recess, in the opinion of the employer, will not
endanger the results of the investipation. The employer retains the right to
immediately place an employee on leave with pay, pending the
completion of the investigation.

If the determination iz made by the employer that a delay in the interview
will endanger the results of the investigation and the interview proceeds
withoui the employee’s representative, the empioyer shall include the
justification for the determination in the final report of the findings of the
myestigation.

If the representative selected by the employee is not available for participation in
the meeting within 24 hours, or beyond the period of time which, in the opinion of
management will endanger the resulis of the investigation, the investigalive
interview with the employee may proceed without the employee’s representative.

1)

2)

If a steward aprees to serve as a representative of an employee during the
investigation, the steward’s participation shall be considered as time
worked; but only to the extent of hours permitted in accordance with
Article 5, Section 8 of this agresment,

If an employee, other than a steward, agrees to serve as a representative of

- an employee during the investigation, that employee representative

participation shall not be considered as time worked.

The function of the employvee or other representative during the investigative
interview will be o observe the overall propriety of the interview process and to
briefly consult with employee under investigation prior to the interview. The
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representative and the employee under investigation may briefly consult prior to
responding to a question, but the employee under investigation shall give the
response. The representative shall not attempt to cross examine the interviewer or
otherwise interfere with the imterview process. The employer shall warmn the

_ representative once and may then ask the representative to remove himself or
herself if further disruption or undue delay occurs. If the employer removes a
representative as provided in this subsection, the employer shall include fhe
justification for the determination in the final report of the findings of the
investigation.

L The employee has the right during the investipative interview to ask for a short
break(s).

4. LENGTH OF SERVICE.

A, Upon satisfactory completion of g six month initial probationary period,
the employee shall be deemed to have successfully completed probation
and receive appropriate length of service credit since the initial date of
employment, '

B. “Length of setvice” shall mean total time worked in the classified service
or unclassified service, including time spent on an appointment to &
position pursuant to K.S. A, 75-2935(1)(1), and amendments thereto,
Length of service shall exclude the following:

13 time worked as a temporary (399-hour) employee,

23 time worked as a student employved by any boacd of regents
institution;

3} time worked as a resident worker in any social and rehabilitation
services institution or the Kansas commission on veteran’s atfairs;
or

4} time worked as an inmate,

C. Time spent on militacy leave, or fime off while receiving workers
compensalion wage replacement for loss of work time, shall be considered
to be time worked in the classified or unclassified service. Time on leave
while receiving workers compensation wage replacement for a disability
attributable to state employment before May 1, 1983, shall not be credited.
Length of service for computing vacation and sick leave accrual rates and
for layoff or compensation purposes shall not be recalculated using prior
versions of this regulation for employees who have no break in service.
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Length of service for determining vacation and sick leave accrual rates

and for layoff or compensation purposes for an individual returning to
state service shall be the amount of lenpth of service on record as of
December 17, 1995, or the date the individual left stale service, whichever
date iz later.

Authorized leave without pay over 30 days shall not count toward length
of service. However, authorized leave without pay for 30 days or [ess
shall not be considered a break in service,

Increased rates of vacation leave earings based en lengih of service shall
not be retroactive.

For purposes of leave accrual and layoff, the length of service of any
retiree Tetuming to state services shall be reduced to zero and calculated
on the same basis as a new hire,

The terms “Length of Service™ and “Seniority™ shall be used
interchangeably whenever found in this apreement.

Ties in Length of Service shall be broken by considering the following
factors in the order listed wntil the tie is resolved:

1. Total time employed by the State of Kansas in any type of
appointment.

2. Total time employed in a firefighting capacity by any full time
employer.

PERSONNEL FILES. Employer shall maintain one official peisonnel file for

each employee in the State Human Resources Office. By appointment, official
petsonnel record information may be reviewed at the State Homan Resources
Office. The State human Resources may hand-carry each employee’s official
personnel file to the worksite for the appropriate review annually upon request.

The official file shall contain and be maintained by the State Human
Resources Office as follows:

1) Performance reviews, letters of reprimand and letters of rebuttal
thereto, final (and proposed if finalized) letters of formal
disciplinary action and letters of commendations;
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2) Application for employment, work history, benefit data, and
certificates of training;

3) Letters of proposed disciplinary action. If the proposed discipline
15 withdrawn, all related cotrespondence, including the letter of
withdrawal, will be removed from the official file, and

4} Such other information as the director of personnel services deems
appropriate,

No anonymous materials shall be placed in the official personnel file of
any employes,

The employee may request that material pertinent to their position,
qualifications or rebuttals to offtcial counseling memos or letters of
reprimand or employee comments in response te official performance
reviews be placed in their official file. The employee may request copies
of material in their official file either in person or in wriling, and the cost
of duplication shall be paid by the employee.

Upon written authorization by the employee, IAFF andfor any other
person or entity shall have the right to see the employee’s official
personnel file.

Except as otherwise provided in the policy, information contained in each
official personnel file shall not be open to public inspection and will be
secured from other employees. Release of information will comply with
the provision of K.AR. 1-13-1a.

Doeuments which are adverse to the employee shall not be placed in the
employee’s file unless the employee has had an opportunity to read the
material. The employee shal! have the opporiunity to affix his/her
signature to signify knowledge of the material, not necessarily to indicated
agreernent with the content,

Except as noted below, the employee shall be notified in writing when any
person or agency has songht material from such file under subpoena or
gourt order without written permission of the employee. In the event the
investipating agency, court order or subpoena prevents the above notice to



the employee, the state human resovice office will provide written notice
to the employee if and when the resiriction is lifted.

Where there has been no recurrence of the acts which gave rise to a
written reprimand within a period of 12 months, the employee may request
the employer expunge the reprimand from the file,

Upon inquiry of any individual, the division of personnel services, or
personnel in the state agency where the employee is employed, may
disclose the following information conecerning an emnployee:

1) the name of the employee;

2) name of employing state agency;

3} the employee’s current job tille;

4} curtent or priot rates of pay;

5) length of employment with the state;

) length of time the employee has served in the employee’s current
job position; and

7 leiters of commendation.

Upon inguiry of a prospective employer, the division or the state agency in
which an employee is employed may disclose the following additional
information concermning an employee:

1) the name of the employing state agency;
2) the length of time the employee has served in the employee’s

current posiion;
3 any letters of commendation; and
4) any documents regarding personal conduct and work performance

to the extent consistent with K.8.A. 44-117.

When individvals from the following agencies, in carrying forth their
official duties, establish a need for information contained in employees’
official personnel files, access to the information shall be permitted to
personnel from the following agencies:

1) the Kansas Depariment of Administration;

2) the Kansas Attorney General’s office, including the Kansas Bureau
of Investipation;

3) the Federal Equal Employment Opportunity Commission and
Kansas Human Rights Commission:
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4y the Kansas Civil Service Board;

5} Legislative Post Audit; aad

0} an employee’s employing state agency; and

7) child support enforcement specialist of the Kansas Department of
Social and Rehabilitation Services.

Any curtent or former employee, or an individual or organization firm
designated by the employee, when authorized in writing by the cument or
former employee, may review the employee’s official personnel file
maintained in a state apency or in the diviston of personnel services upon
request to the Adjutani General or the director, respectively. The agency
shall place in the employee’s personnel record a copy of fhe written
request and the written authorization from the employee. The review shall
be made consistent with the conditions established by the Adjutant

" General or the direclor, respectively, and at a time and place mutually
convenient to the parfies.

Upon request to the appointing authority or designee or the director,
respectively, the head of any state agency or a designee, having a proper
mterest and an established need to review the personnel record of an
employee in another state agency, may review the employee’s afficial
personnel record, including applications for employment and performance
reviews, whether the personnel record is maintained in a state agency or in
the division.

Each state apency responding to jobrelated reference and performance
questions from another state agency shall answer the questions in good
faith.

If a prospective employer that is not part of Kansas state government
requests information about a corrent or former state employee as part of a
reference check, the response of the appeinting autherity shall comply
with K.5.A. 1996 Supp. 44-11%9a,

The official personnel record of any specifically named employee shali be
made available for inspection in connection with litigation, pursuant fo the
terms of an order entered by a judge of any federal, state, or municipal
court properly having jurisdiction gver such litigation,

The official personne! record of each state employee shall be transferred
with the employee if the employee transters to another agency,
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EMPLOYTE ASSISTANCE PROGRAM. The employer agrees to participate

in the State of Kansas Employee Assistance Program which provides employees
and their families the opportunity to receive confidential professional help in
resolving health or personal problems,

A, Accrued leaves, and leave withoul pay may be granted, as well as shared
leave if approved and donations received, to enable the employee to
participate in any Employee Assistance Program referral,

B. The agency strictly adheres to confidentiality in accordance with
applicable federal and state laws and regulations.

CAREER PROGRESSION AND PROMOTION, Every effort will be made
by management to train and promote interested employees. To meet this goal:

A. Openings in positions aboye the Fire Protection Specialist will be
available for application from within as long as the employee meets the
established criteria.

B. Outside training opportunities for career progression will be offered within
the parameters of available funding and subject 1o operational needs.

LAYOFFS. In accordance wiih State legisiative direction, if federal fonding
support is not provided to fund the employees” salanies and wages, and benefits
covered under this agreement, state authority for these positions will be deleted
and the employees will be terminated.

A The Adjutant General’s office will contact the IAFF chapter president or
designated representative within 3¢ days from receipt of notice that federal
funding for these positions or some of the positions are to be discontinued
or some other change in the firefighter structure may occur due to federal
or state instructions,

B. If a layoff of employees is required the order of layoff will be based vpon
applicable state statutes and regulations,

1) In the case of identical layoff scores, preference among such

employees shall be given 10 any veteran, any surviving spouse of' a
veteran, and any orphan of 2 veteran, in ihat order.
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2) If further ties remain, the employer will advise IAFF of the method
of breaking the ties that is consistent with affirmative aclion goals
and time tables for addressing underutilization of protected groups,
If further ties remain, preference will be given to an employee’s
total lime employed in a fire fighting capacity by a full-time
employer.

C. The employer and IAFF recognize the potential devastating impact ta
employees that may be atfected by a layoff due to lack of federal funds or
other statutory reasons, If faced with a layoff, all employees affected will
be assisted by the employer in exercising their rights and options with a
primary objective of maintaining their employment with the state,

8. DRUG FREE WORKPLACE The employer shall notify IAFF in the event
employees of the unit are subject to any known proposed future statutory changes
regarding drug testing.

ARTICLE 5§

JIAFF RIGHTS

DUES DEDUCTION. The employer agrees to deduct from regular payioll checks
of each employee who has submitted written authorization-assignment of the
appropriate membership dues in accordance with procedures established by the
Division of Accounts and Reports.

IAFEF REPRESENTATIVES. Representatives of TAFF shall be permitted to come on
the employer’s premises for the purpose of investipating and discussing grievances o
alleged violations of the Memorandum with the appropriate IAFF officer, employer, and
the affected employes(s), provided a chapter officer first notifies the personnel director or
the director’s designated representative of the proposed visit.

. Authorization to come on the employer’s premises for such purposes shall not be
unreasonably denied. However, the employer retains the right to deny such visits due to
regularly scheduled training, fire response or other essential duties,

. When the visit of the IAFF representative occurs at a time when the employer’s persomnnel

director, or designated representative, is not available, the IAFF officer shall obtain
visitation authorization from the affected employee(s) immediate supervisor.

12



C. IAFF shall insure the employer has a current list of their represeniatives acciedited by the
association. The employer shall insure IAFF has a corrent name and work phone of the
appointed personnel director and the director’s designaied representative.

USE OF FACILITIES. The employer shall make available to LIAFF for regular or
emergency meetings of the unit or commitiees of IAFF, appropriate space in the fire
station or the Civil Engineer's building under the employer’s confrol,

IAFF agrees not to call or conduct regular meetings during the regular work shift or at
times which would interfere with the normal operation of the work force.

Emerpency meetings shall pertain to issues of general concern to all employees in the
unit and may be requested andfor conducted during the regular work shift, subject to the
approval of the employer.

A request 1o use the employer’s facilities for purposes of conducting an official meeting
shall be orally requested of the Assistant Chief or designated representative.

Authorization to use the appropriate emplover's facilities shall not be uwnreasonably
denied, However, the employer retains the vight to deny such use due to regularly
scheduled training, fire response, or other unit missions.

BULLETIN BOARDS. The employer shall make available at no cost to IAFF, adequate
bulletin board space of not less than 10 square feer. Bulletin boards under this section
shall be located in the classroom and in the kifchen/dining hall area,

A.  The IAFF Chapter officers shall be responsible for the posting, and
removal of all material placed on the JAFF bulletin board and for maintaining the
boards in a neat appearance, The bulletin boards shall be used for the pasting of
intemmal IAFF correspondence and information IAFF deems to be beneficial 1o
employees,

3, RIGHT TO INFORMATION. Information shall be provided by either party
which is relevant or necessary for the proper enforcement or implementation of
this agreement or the meet and confer process, The disclosure of such information
shall not viclate the statutory rights of either party,

&. EXCLUSIVITY. IAFF is the sole and exclusive authorized represeniative of
employees covered by the Agreement, The empioyer shall not meet with any
other organization or proup of employees on any matter which falls within the
statutory rights of IAFF.
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7. NEW HIRE ORIENTATION. The employer shall provide a program of
orientation in pay status for new employees. The employee shall be given
information on records, work schedules, safety and other peitinent matters.

A. The employer shall provide the following statement as a fact sheet during
orientation of new employees, “Employees are represented by the Kansas
Association of Public Employees, AFT, AFL-CIO, hereafter referred to as IAFF,
for the pupose of meeting and conferring, processing and seftlement of
prievances, and discussion of conditions of employment pursuant to the
provisions of the Kansas Public Employer-Employee Relations Act, K.8,A, 75-
4321 et seq. Employees have the right 1o join and participate or refuse to join and
participate in the activities of the IAFF chapter of Forbes Field Fire Fighters,

8. IAFF Unit Representative. The employer and IAFF intend to promocte an
effective Ishor-manapement relationship and to resolve grievances which may
oceur at the lowest possible level of organization. To this end IAFF will appoint
may appoin{ persons to the 1ole of steward to carry cut the responsibilities of the
organization.

A. IAFF shall insure the employer has a current list of all officers and stewards
authorized io assist employees in resohving grievances,

B. Both parties understand that employees may be represented in the resolution of
orievances by a steward, an alternate steward, a unit officer or a IAFF member,

ARTICLE &

MANAGEMENT RIGHTS

Nothing in this agreement shall be construed to circumscribe or modity the existing rights
of the employer to:

direct the work of its employees;

hive, promote, demote, transfer, assign and retain employees in apency posilions;
suspend or discharge employees for proper cause,

maintain the efficiency of governmental operations,

relieve employees from duties because of lack of work or for other legitimate reasons;

take actions as may be necessary to carry out the mission of the agency in emergencies;
and '

A

determine the methods, means, and personnel by which operations are to be cenried on;
14



2.

It is further understood and agreed that the provisions of the Apreement are intended to
extend to such matters relating to conditions of employment enumerated in this
Agreement except any subject preempted by federal or siate law, or the authority or
power of any civil service commission, personnel board, personnel agency or ils agenis
established by statute, ordinance or special act to conduct and grade merit examinations
and to rafe candidates in the order of their relative excellence from which appeointments
or promofions may be made to positions in the competitive fire service of the ageney.

ARTICLE 7
HOURS OF WORK AND OVERTIME

1. WORK PERIOD. The work period shall be a regularly recuiting, scheduled
peviod of work consisting of fourteen (14) consecutive days. Each 14 day work
periad starts at 7:01 am. on Sunday and ends ai 7:00 am. on Sunday two (2)
weeks later. Except for the Safety/Training Specialist, employees shall normally
be scheduled 96 or 120 {(average 112) hours of work during each 14-day work
period in accordance with the 24/48-hour schedule, The Safety/Training Specialist
shall normally be scheduled 80 hours in a 14-day period. For the Safety/Training
Specialist, deviafions from the eight-hour per day/five day per week work
schedule are subject to the flextime request process.

A SHIFT ASSIGNMENT. There will be established an “A™ shift, “B” shifi and

“C" shift within the fire department. Except for the Safety/Training Specialist,
each shift will consist of a pericd of 24 hour in pay status. Shifis will commence
at 0701 of one day and end at 0700 of the next day.

2. OVERTIME. Excepi for the Safety/Training Specialist, overtime shall be
compensated at a rate of one and one-half times the regular hourly rate for all
houts worked in excess of 106 hours in the fourteen {14) day work period. For the
Salety/Training Specialist, overfime shall be compensaied at a rate of one and
one-half iimes the regular hourly rate for all hours worked in excess of 80 in the
fourteen (14} day work period. An exception to this provision is contained in
Section 6 of this article,

A, Compensatory Time in Lieu of Overtime. In liey of receiving pay at the one and

one-half rate for overtime worked, and employee may opt to receive
compensatory time off at the rate of one and one half hours off for each hour
worked. On each occasion when an employee is contacied and offered overtime
work, the employee shall advise the supervisor making the contact of the
employee’s desire to receive either compensaiory time off and/or pay for the
overtime work being offered. The employer will attempt to henor the employee’s
preference, however the final decision as to the type of compensation rests with
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management, but the decision shall be based upon fiscal considerations of
accumulation limits. The employee will be informed about the type of
compensation her ot she will receive for overtime prior to the work, being done. In
no case shall an employee’s accumulated compensatory time balance exceed two
hundred and forty (240} hours.

B, The use of compensatory time shall not be used to permanently alter an
employee’s regular work schedule. When this request has been submitied to the
supervisor on duty at least five {5) calendar days in advance of the requested date,
any approved compensatory time leave will not be rescinded except for
emergency clricumstances.

C. Employees shall be permitted to use compensatory time off at a time mutually
agreeable to the employee and their supervisor. Employee requesls to use
compensatory time shall not be unreasonably denied,

D. Management may control the liability of compensatory time by:

a) desipnating bmelines by which specified amounts of accumulated
compensatory time must be used within a reascnable and designated in writing
timeframe by the employee; or

b) liquidating contpensatory time liability as funding allows.

TOUR OF DUTY, A “tour of duty” shall be an assigned period of twenty-four (24)
hours in pay status, A regular assignment consists of a tour of duty followed by an off-
duty period of pormally forty-cight (48) hours but not less than twenty-four (24} hours in
accordance with the 24/48 schedule. The Safety/Training Specialist shall normally be
scheduled to work from 0701 through 1600, Monday through Friday or Tuesday through
Saturday. It is understood by both parties that the Safety/Training Specialist may be
requited to work some eveming hows 10 accomplish required fraining. The
Safety/Training Specialist shall be notified af least two (2} weeks in advance of each
weekly block of duty to be worked.

Except during a declared operational emergency, each employee shall be provided two
{2) paid fifteen minute rest pertods, one will be scheduled as near as possible {o mid-
afternoon, Time for lunch shall be scheduled for sixty or ninety minvies by the Assistant
Fire Chief or designated representative, If a ninety minuie lunch is taken the duty day is
extended from 4:00 p.m. to 4:30 p.m, The Safety/Training Specialist will be provided
with a thirty (30) to sixty (60) minute unpaid lunch period unless the Safety/Training
Specialist iz being used for minimum staffing purposes in which case that limeh period
will be in pay status and the Safety/Training Specialist will be subject to availability
restrictions. At the discretion of the agency or when acling upon a request from the

employee, any time accumulated as a paid lunch period by the Safety/Training Specialist
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which could result in overtime or additional hours may be piven as equivalent time off on
an hour-for-hour basis within the same work period in which it was worked.

1) During each scheduled tow of duty all employees will participate in a physical
conditioning program of their choosing. The safety/Traming Specialist will be required to
complete three (3} physical conditioning sessions per week,

2} Each shift supervisor along with the Station Captain shall establish an
exercisefworkout schedule during the established duty day not to exceed one (1) hour in
duration (which includes preparation and cleanup time, and conditioning program,)

3} Employees who desire to petform other physical activities outside the prescribed
approved program in section, 3-A-1), above may do so after normal stand-down time,

During the declared down time of this scheduled tour of duty, employees are expected to
remain on the employer’s premises and be available for their primary duty of imimediate
response to fire emergencies. With the exceptions of fire emergencies and required
raining exercises, the employees may engage in other pursuits as they see fit as long as
these pursuits do not interfere with the employee’s assigned five protection/fire
prevention duties.

When an employee is assigned fo work more than twenty-four (24} consecutive hours, the
employee shall be provided the same length and number of paid rest/eating periods as
other employees who began their tour of duty at 7:01 a.m. (0701) and when practical will,
be provided an additional fifteen {15) minutes immediately following roll call.

It is understoad by both parties that the function of this unit does not always permit sivict
adherence to a specified work/rest schedule. For that reason there may be times when, for
good and sufficient reason, every smployee may not receive the full paid rest or lunch
period. However the employer shall strive to keep changes to the employee’s work
schedule to 5 minimum.

Except as provided in subsection 3.1 above for the Safety/Training Specialist, all hours of
an employee’s tour of duty are compensable hours at the appropriate hourly rate of pay.

SCHEDULE CHANGES, An employee’s regular work schedule shall not be changed
unless the employer notifics the employee of the change at least five (5) calendar days in
advance of the day the change is to become effective except in a case of a mission
emergency declared by the employer.

MAINTENANCE OF STAFFING LEVELS. In the event employee illness or other
situations that threaten minimum staffing levels, the employer will seek or mandatory
assign replacements as indicated below,
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For “scheduled” staff replacement needs which are known and posted seven (7) calendar
days in advance, employees will be given the opportunity to voluntarily sign up for ihe
additional duty in the following order:

1) Employees on the previous shift {on a rotating basis)
2) Employees on the next shifi (on a rotaiing basis)
1} The Safety Training Specialist

4y If a volunteer does not sign up to fill the additional slot within 24 hours of the
scheduled start time of the shift, the employee designated for the shift from the
mandatory recall list will be used to make the fill-in assignment.

5) Employees on approved leave excluding military leave.

For “unscheduled™ staff replacement needs which are not known seven (7) calendar days
in advance, employees will be contacted in the above sequence, except as noied below, to
defermine if he or she would agree to voluntarily accept the fill-in assignment. For
unscheduled staff replacement needs, employees on approved leave excluding military
leave will not be contacted unless, under some dire circumstances, the employee
designated for the shift from the mandatory recall list is unable to respond to the recall.
Since unscheduled staff replacement needs may oceur from between six (6) days prier to
the shift o during the shift, the 24 hours prior to the shift provision in 3-A-3), will not

apply.

The system will include an open recoid of the specific roster or order of contacts for each
shift thwovgh which the rotation will oceur and a record of the “overtime™ or shift or
paitial shift replacement contacts made to include the date, the person contacted and their
response, or their failure fo answer the phone designated by the employee for this contact,
In addition, if an employee declines to work the overtime as provided below, that
opportunity to work overtime will represent a turn in the rotation.

A mandatory On-Call list will be developed based upon shift assignment and seniority
within a given shift. This list will be projected at least three months in advance and
updated quarterly.

Employees assigned to On-Call status will be provided with a pager to facilitate theiy
notification and recall. One dollar ($1.00) per hour will be paid for On-Call assignments.
Employees recalled to duty will be compensated as provided in this memorandum of
agreement for all hours actually worked, but shall not be paid On-Call compensation for
hours actually worked, Only hours actaally worked by the employee will be credited in
determining eligibility for overtime compensation, Management retains ihe right fo
discontinve the use of On-Call assignments and the associaked pay.
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Employees volunteering or required to work on other than their normally assigned shift
will be allowed {o work a minimum of Tour (4) hours.

Any employee placed in On-Call status who is not available when called, and who does
not present reasonable justification for failure to report when called, shall lose
compensation for that On-Call peried and will net be subject to disciplinary action.

Employees may trade On-Call assignments with an employee of equal or higher rank as
long as management is notified and the chanpe is made on the official posted schedule at
least 24 hours in advance of the start of the On-Call assigned tour of duty.

SHIFT TRADES. Shifts or portions thereof may be traded when, in the opinion of
management, the change does not interfere with the operation of the fire protection
program, A request for approval of a shift trade will be provided io the shift supervisor on
duty when the request is iniliated in the form and manner established by management.
Approval or denial of the request by management will be made in a timely manner.

ARTICLE 8

WAGES AND BENEFITS

1. SECTION 1. WAGES. Employees in the unit shall be paid in accordance with
applicable Kansas civil service statutes, regulations and rules on a bi-weekly basis
every oiher Friday, except when a payday falls on an officially observed holiday,
in which case employees shall be paid on the previous day., The parties agree to
meet and confer regarding any proposed changes to the pay of unit employees.
The Adjutant General agrees to request an annual 2.5% pay increase for unit
employees. If merit pay is approved and funded, it shall be paid in addition to the
amownts pravided for in this article.

2. SECTION 2, FROMOTIONAYL INCREASES,

A Promotional increase from a Fire Profection Specialist to a Fire Prolection
Crew Chief will be 2%.

B. Promotional increase from a Crew Chief fo a Station Captain will be 4%,

C. Promotional increase from a Fire Protection Specialist to a.Safety Training
Specialist will be 6%,

1 INCENTIVE PFAY., The parties agree to establish a commiitee to develop
criteria for proposed incenilive pay for umit members who secure and maintain
certifications necessary to the operations of the employer.
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HEALTH AND HOSPITALIZATION, Employees in the appropriate unit shall
be eligible to continue to participate in the State of Kansas Group Health Plan as
established by the State of Kansas. The employer shall pay that portion of the
employee’s premium for health insurance coverape as provided by the state
legislature.

LIFE INSURANCE. Employees o the appropriate unit will continue to
participate in the group life insurance plan provided under KPERS,

CALL-IN OR CALL-BACK, Employees who are called-in or cailed back to
work after having left the employer™s premises shall be guaranteed payment for a
minimum of two hours,

ACTING ASSIGNMINTS., An employee who temporarily fulfills the
requirements and responsibilities of a position in a higher ¢lass of compensation
for 3-menths 30 _days or mote shall be appropriately compensated for such
assignment.

PAY UPON _DEMOTION. An employee who is demoted for disciplinary
reasons shall be paid at a lower rate that is consistent with state regulations. No
demotion may resuli in a decrease in a rate of pay greater than seventeen {17)
perceti.

An employee who was promoted and is voluntarily or involuntarily demoted o
their foimer class of employment shall be paid no less than the same wate of pay
the employee was receiving one day prior to the promotion date plus any change
in cost of living adjustments implemented by the employer during the
probationary period.

LONGEVITY. The Personnel Director will recommend to the Adjutant General

that unclassified employees be entitled to longevity pay as provided by K.8.A. 75-
5541 and amendments thereto,

ARTICLE 9
LEAYES
[ Hoursin Pay | lessthen 5 | 5years & less| 1Qyears & 15 vears &
Status per pay years than 10 years | less than 15 longer
period* years

0-8 0.0 0.0 0.0 00
9-16 0.3 0.6 0.8 0.9
17-24 1.0 1.3 1.5 1.8
25-32 1.5 1.9 23 2.6
33-40 2.0 2.5 3.0 3.5




41-48 25 3.2 3.8 4.4
49-56 3.1 38 46 57
57-64 ja 4.5 53 6.2
65-72 4.1 5.1 6.1 7.0
T3-80 4.6 5.7 6.8 7.9
51-88 5.1 6.4 7.6 5.9
8996 5.6 1.0 5.4 9.7

Maximm 216 264 312 360

Acenmulation
of Hours

VACATION LEAVIL, Except as indicated, each permanent and probationary employee
shall eam and accumulate vacation leave as provided in this section. Based on the 26
work petiods of 14 days per fiscal year the employees will earn vacation leave and be
charged as follows;

* "Howrs in pay status” does not include over-time hours eamed, and holiday
compensation earned.

The safety/Training Specialist shall earn and accumulate leave vwpon the Vacation Leave
table for non-exempt employees in K.AR. 1-9-4.

Accumulated leave is to be used and in increments of a quarter of an hour or more.

It is understood by both parties that should an employee be granted leave without pay, no
leave accrual shall be earned until the employee retuens [o pay status.

Application for and use of Vacation Leave. Vacation leave may not be taken until an
employee has been employed for one month,

An employee shall request approval to use vacation leave with pay on the form or in the
manner provided by the employer, As long as the request is made five (5) calendar days
in advance of the requested leave, the request will not be unreasonably denied.

When minimum staffing levels can be maintained, the immediate supervisor shall
approve the use of vacation leave on the same day it is requested.

This request must be made in writing and phone in leave requests will not be granted
unless they are of an emergency nature.

The immediate supervisor for the purpose of this section will be the on duty Assistant
Chief or their duty representalive.

The employer shall not be arbitrary or unreasonable in granting vacation leave requests.
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Annual Leave Loftery, Dug to minimum manning level requirements, it is recognized by
the employees that it is necessary for all employees to plan for both holidays and the bulk
of annual leave requests in December for the following calendar year. Approximately the
first week of December, the shift supervisor will conduct a lottery o determine the order
employees will choose annual leave,

The lottery will be conducted as follows, The supervisor will plage the correct number of
number papers in a container and allow each employee to draw one, The employee with
the lowest number will be allowed to make their choice to leave dates first. If the
employee with the lowest number does not desire the first pick, then the next employee
will pick until all employees have had the opporfunity to place their name on the leave
calendar.

In the interest of allowing all employees the opporiunity 1o take advantage of a holiday
off, an employee that has taken a designated holiday the previous year will not be able to
pick that holiday until all other employess of that shift have been given the chance to
choose a holiday. '

Each emplovee, in order, will be allowed to pick either one block of leave consisting of
one (1) day to two (2) weeks or three separate single days of leave, A second pick will
take place in the same arder, At the conclusion of the second pick, the calendar is open to
all.

After the initial picks in December, any conflict between employees requesting the same
period of time for use of vacalion Jeave shall be resolved by applying length of state
service if granting all requests would result in minimum staffing levels not being
maintained. Once vacation leave has been approved, an employee will nof be required to
surrender scheduled vacation time fo an employee with more length of service,

Up to 40 hours of any accrued vacation leave that exceeds an employee’s maximum
accumulation of hours as provided in Section 1 abosve shall be converted to sick leave.
After this conversion, all remaining vacation leave over the maximum accumulation shall
be forfeited at the end of the last payroll period paid in the fiscal year.

1) Each employee who retires from the service shall be paid for that employee’s
aceumnulated vacation leave up to the maximum allowable.

2} Any employee who resigns or is otherwise separated from the service shall be paid for
that employes’s accomulaled vacation leave up to the maximum allowable at the same
time the employee is paid for the last day at work, Pay for vacation leave shall be
calculated on the employee’s hourly rate of pay,

SICK LEAVE, Except as indicated, each permanent and probationary employee shall
earn sick leave with pay as provided for in this section as follows:
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Hours in Pay Stafus

per pay period* 0.0
(-8 0.5
9-16 1.0
17-24 1.5
25-32 2.0
33-40 2.5
4148 3.1
49-56 3.6
57-64 4l
65-72 4.6
13-80 %1-88
Less than 5 vears 5.1
89-9¢ 5.6

¥ Hours in pay status” does not in¢lude overtime hours eamed and holiday compensation eared,

A,

The Bafety/Training Specialist shall earn and accumulate leave based uvpon the Sick
Leave table for non-exempt employees in K.A.R. 1-9-5,

Earned sick leave shall accrue based upon pay status hours without limit and shall be
available for use by the employee on the first day of the payroll period following its
accrual.

An employee wishing to use sick leave shall notify the office of the immediate supervisor
at least one (1) hour prior to the start of the employee’s regularly scheduled work shift
uttless an emergency occurs that would render one hour’s notification impossible. Sick
leave may be used in increments of one (1) hour or more,

1) Sick leave with pay shall be granted for the following reasons: illness or disability
including pregnancy, childbirth, miscarriage, abortion and recovery there from of the
employee or family member in accordance with K.AR. 1-9-5 when the illness or
disability reasonably requires the presence of the employee; appointments for the
employee or a member of the employee’s family with a doctor, dentist, or other health
practitioner or legal quarantine of the employee or the adoption of a child by an employee
or initial placement of a foster child in the home of an employee when the adoption or
initial placement reasonably requires the employee to be absent from work.

2) The employee’s family shall be defined as any person related to the employee by
blood, marriage or adoption, or minors residing in the employee’s residence as a result of
legal proceedings pursuant to the Kansas Code for Care of Children or the Kansas
Juvenile Offenders code.

23



1) If a supervisor has reason to believe an employvee has used sick leave in an
unauthorized manner he or she shall so advise the employee and provide the employee 5
reasonable opportunity to justify the use. The use of sick leave may be denied if the
employee is unable to provide a doctor’s stafement or other reasonable evidence o
suppori a sick leave request. If the appointing authority or his or her designee has
evidence that an employee cannot perform his or her duties because of illness or
disability, a fitness for duty statement musi be cobtained from the fire department
physician before the employee is allowed to return to work.

2) Time off of more than two (2) conseculive work days for illness may reguire a fire
department physician’s statement documenting the time off and releasing the employee to
return to work,

Time off due to an injury may require a fire depariment physician statement documenting
the time off and releasing the emplayee to return fo work.

If a fire department physician's statement does not return the employee o full duty,
restrictions must be specific and the estimated period of time the restrictions are in effect.
In those cases a wrilten physician’s release returning the employee to full duty must be
submitted when all restrictions have been lifted.

Management will determine if it cannof accommodate temporary light duty and will
provide a written explanation of the reasons o the employees. Factors considered
include, but are not limited to, type and length of the restrictions, job duties, availability
of productive light duty tasks and staffing.

Management may request that an employee be seen by the employer’s physician, at the
employer’'s expense, to determing if he or she is able to return 1o restricted or full duty.

If the employee is required to travel to the fire depaitment physician, the employee may
either request payment of mileage from heme of record or duty station,

4. FUNERAL/DEATH LEAYE. The Assistant Five Chief may grant leave with
pay to an employee upon the death of a ¢lose relative in accordance wilh agency
policy. A close relative includes common law marriage as recognized in the State
of Kansas., Employees in common law marriages may be required to bhave
Common Law Marmiage forms completed prior to authorization of funeral leave
for relatives as a result of a common law marriape. The employee’s relationship to
ihe deceased and the necessary travel time shall be among the factors considered
in determining the amount of leave to be granied. Approval of hours greater than
recommended in the agency policy will be determined in consultation with the
Director of State Human Resources,
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JURY DUTY, OTHER REQUIRED APPEARANCE BEFORE COURT OR
OTHER PUBLIC BODY. An employee shall be granted leave of absence with

pay to respond to a summons for jury duty in a state or federal court or to comply
with a subpoena as a witness before a lawfully copstituted board or agency or
court of law, An employee shall notify the Assistant Fire Chief upon receipt of
such a summons or subpoena.

An employee shall not be entitled to leave with pay in circumstances where the
employee is called as a witness on the employee’s own behalf in an action in
which the employee is a party in interest.

An employee who takes leave under this section who receives compensation for a
requited appearance other than jury duty, shall turn over to the state all
compensation except that the employee shall reiain the first $50.00 of such ice
and all reimbursed expenses or per diem for meals, lodging, and travel except
when traveling in a state vehicle.

JOB INJURY LEAVE. An employee who sustains an injury which renders the
employee unable to perform regular job duties and which arises out of and in the
course of state employment from a shooting, stabbing, or aggravated battery shall
be eligible for leave of absence with pay with no reduction in the employee’s
regular compensation for a maximum duration of six {6) months,

An employee who qualifies for job injury leave shall not lose accrued sick leave
or vacation leave credits. If the emplovee is awarded worker's compensation the
amount received under this Jeave shall, when added to worker’s compensation
pay, equal the regular salary of the employee.

The employer may require the employee to return to limited service if the
employee becomes capable to performing at a reduced level in the opinion of a
physician selected by the employer or a representative of the state self-insurance
fund and paid for by the employer. Limited service shall not continue for more
than six {6) months from ibe date of retuin. The employee shall perform limited
service under this subseciion at the regulay houely rate of pay eamed at the time of
injury, However, any limited duty allowed shall not, in combination with time
away from work on job injury leave, exceed the total six (6) months allowed for
job injury.

WORKERS COMPENSATION INSURANCE/ON-THE-JOB INJURY, Each
emplovee is covered by Workers Compensation Insurance while working on the
job. Workers Compensation Insurance is prescribed by law and regulation.
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D

Any employee shall immediately report any injury received on the job no matter
how serious fo theilr immediate supervisor, Employer’s standard procedure will be
initiated to remedy the employee’s sifuation.

LEAVE WITHOUT PAY. An employee may request and may be granted leave
of absence without pay for any good and sufficient reason including childbearing,
iliness, temporary disabilities, birth of a child, adoption, initial placement of a
foster child in the employee’s home, or 10 care for a family member who has a
serious health condition.

Leave of absence without pay shall not exceed sixty calendar days, extended or
renewable to a maximum of six months for probation. For employses having
completed their probationary period, a leave of absence without pay shall not
excesd one year,

Any such leave which extends beyond thirty calendar days shall be reported to the
Director of Persomnel Services and shall interrupt the accrual of length of
service/seniority.

Upon retun to work at the expiration or iermination of an authorized leave, the
employee shall be retumed to a position in the same class as the position which
the employee held at the time the leave was granted, or in another ¢lass in the
same salary range for which the employee meets the qualifications.

Employee shall request leave without pay on the form provided by the employer.

TRANSFER OF LEAVE CREDITS. An employee who ransfers from one apency or

department of the state to another shall have all accrued vacation and sick leave credits
transferred with the employee,

A,

If the employee has compensatory time credits at the time of the fransfer, the
employee shall be paid at the current hourly rate of pay for all such accumulation
by the apency from which the transfer is made,

The provisicns of this section also apply to an employee who separates from one
agency and is appointed to another agency or depariment on the following work
day. '

ARTICLE 1{
HOLIDAYS

Empioyees in the appropriate unit shall receive compensation for the following
legal holidays:



A,

-New Years Day
-Memorial Day
-Independence Day
-Labor Day
-Veteran's Day
-Thankspiving
-Chriztmas

Other days as may be designated annually by the Governor as holidays for the
State service shall be considered holidays for employees in the appropriate unit.

Holidays will be administered in accordance with K.A R. 1-9-2.

ARTICLE 11
SAFETY

While employees recognize that their jobs entail certain cccupational hazards, the
employer is responsible for creafing a work environment as free from risk as is
reasonably possitle. The employer shall disseminate information on safety aod
health activities and shall encourage suggestions from individval employees on
means of improving the safe operation of the department.

Firefighting equipment, including protective clothing, and apparatus will be
propecly maintained and kept in good repair, When deficiencies are detected in
any equipment or apparatus, a report will be made to the Assistant chief and the
defective equipment will be removed from service unfll repaired or replaced, as
appropriale,

Employer shall consider all recommendations of IAFF relative to basic policy on
safety and health. An employee who believes that he or she is being required to
work under conditions which are unsafe or unhealthy beyond the ncrmal
circurnstances inherent to the operation, will report such conditions to the
appropriate supervisor.

IAFEF chapter officers will cooperate in efforts to promote safety and health, and
will encourage employees (o work safely, and report any observed unsafe or
unhealthy conditions fo the employee’s superviser. Each supervisor shall take
prompt and appropriaie action to correct any unsafe or unhealthy condition or
action which has been observed,
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3. Employees shall immediately report job-connected injuries or illnesses to their
SUPEIVISOr,

6. Employer shall provide written notice to JAFF chapter president concerning any
safety council meetings at least 3 tours of duty prior to meeting date. The IAFF
chapter president or designated representative is invited to attend and participate
in any such meeting,

7. An in-house safety panel will be permifted fo informally mvestigate
accidentsinvolving IAFF chapter vnit personnel, This panel will consist of 2
members of the IAFF unit appointed by the JAFF execufive commitiee and
management may be represented on this panel by 2 members appointed by the fire
chief, A report describing the means by which such events can be avoided in the
future shall be submitted o the fire chief and the IAFF chapter safety
representative,

ARTICLE 12

FITNESS FOR DUTY

PHYSICIAN. A qualified fire department physician as outlined in NFPA 1582, or its
current replacement as adopted by the Department of Defense, the Air Force and the
National Guard Bureay, shall be selected and paid for by the employer to defermine
whether the employee can meet the medical standards of the National Guard Bureau as
they apply to this and the other sections of this article. The Fire Depariment physician
shall determine whether the employee can perforn the essential functions of the position,

PRE-EMPLOYMENT, Persons selected for fire fighting positions will be given a
conditional offer of employment pending the results of a pre-employment physical paid
for by the employer. Failure to fully meet all the medical standards will result in the
conditional offer of employment being rescinded.

ANNUAL PHYSICALS. Employees will be required to pass an annual medical physical
paid for by the employer.

A, A current fire fighter shall not be certified as meeting the medical requirements if
the fire department physician determines that the fire fighter has any Category A
medical condition specified in Chapter 3 of this standard.

B. A current fice fighter shall not be certified as meeting the medical requirements if
the fire department physician delermines that the fire fighter has 2 Category B
condition specified in Chapter 3 of this standard that is of sufficient severity to
prevent the fire fighter from performing, with or without reasonable
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accommodation, the essential functions of a fire fighter without posing a
significant risk to the safety and health of the fire fighter or others.

1.

Depending on the medical prognosis for meeting a failed B condition(s),
staffing and funding, an employee may be given a reasonable period of
time “grace period” in which to be re-assessed for medical compliance.
The length of the “grace period” will depend on the diagnosis and the
period of time it takes the average person to correct the diagnosis, it will
also depend if the condition is a debilitating one in which an individual is
not likely to recover sufficiently to fully meet the B condition(s} to
function as a fire fiphter.

ay The maximum length of time a “grace period” may be authorized
is six months. If the employee has shown marked improvement
and likely will meet the standard within a short period of time {1-2
weeks) as determined by the fire department physician, the “grace
period” may be extended,

b) Consistent with the effective fulfillment of the department’s
mission, and requiring the approval of the employer, an employee
may apply for leave withouwt pay, which may not exceed one year
for employees whe have completed six months of service.

During the “grace period” an employee will be placed on light duty, if
feasible,

An employee approved for a grace period will be re-examined near the
end of the grace period, or earlier at the employee’s request if' the
employee believes he or she has reached maximum improvement, Upon
the employee’s request, the employer may authorize a re-examination fo
determine the employee’s progress if the employer believes it would be a
useful and prudent expenditure of funds.

An employee may also be re-examined periodically dwing the “grace
period” al the employer’s request if the employer believes the employee
has reached maximum improvement, is not showing any noticeable
improvement or is not complying with the physician’s recommended
fitness or rehabilitation pragram. The employer will not capriciously
schedule an employee to be re-examined,

If during a re-examination, there appears to be no noticeable improvement
or compliance by the employes, and the fire department physician
determines that the employee carmot realistically meet the mediecal

standard(s) or perform fhe essential functions of the position within the
29



original “grace period” set, the employer may proceed with a separation
from employment.

If the employee requests an earlier re-examination and the standard(s) is
still not met, depending on the progress of the compliance, the employee
may continue in the original grace period or may be separated from the
employment as a fire fighter,

If, after final re-examination, the employee does not fully meet a B
condition, the fire department physician will determine on a case-by-case
basis if ithe employes’s medical condition would prevent that fire fighter
from performing fire-fighting operations,

If the employee does not agree with either the original physical or a re-
examination which may lead {o separation, he or she may, within one (1) week of
receipt of the determination, inform the employer of the date of an appointment to
obtain, at the employes’s cost, written additional medical documentation and/or a
physician’s statement to the employer for consideration,

1.

If the two medical opiniops differ, management will select another
qualified physician, preferably a Board Certified Occupational Health
physician knowledgeable i fire-fighfer medical standards, to perform a
third and fina! evaluation, the cost which will be bore equally by the
employee and management,

If and when the National Guard Bureau or Depariment of Defense issue
any new medical reguirements for fire fighters, those new standards or
conditions will be met a specified by the implementing entity.

SPECIAL FITNESS FOR DUTY ASSESSMENTS, The employer may call for a

special fitness for duty assessment when the employer has reason to believe the emplovee
is not able to safely perform the essential functions of their position, This assessment
shall consist of a demonstration of the skills required or other evaluations or
consultations, This information will be used by the fire department physician, in
consultation with the employer, to determine whether the employee can perform the
essential functions of the position.

EVALUATIONS. The parties agree to establish a committee to develop critenz for

periodic evaluations of unit members,

OCCUPATIONAL ASSESSMENT. Once each vear all unit members will be

occupationally assessed following the attached program.
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Any member that has met their time goal will be considered “standard”. Any
member that does not meet their goal will be considered below standard and be
required to meet with 2 member of management to develop an action plan which
could include a referral to an exercise physiologist, a nutritionist or a physician to
create a self-improvement program,

The resplts of this assessment will constitute no less than 20% of the total annual
evalugtion,

WRITTEN ASSESSMENT. The members will participate in a monthly assessment of

their basic knowledge of base structures, medical protocols and FPOI's. These
agsessments will be for the self-improvement of the members and will be used to help
direct the department in the formation of training issues. At the end of the calendar year
these scores will be fotaled and averaged to help formulate an evaluation score.

A,

The Safety/Training Specialist will prepare a monthly list and study guide for the
structure, OI and protacol that will be the basis of that month’s assessment.

Monthly, the members will complete an assessment of those assessment subjects
consisling of 5 questions covering each subject, After the Safety/Training
Specislist or a member of management scores the assessment will then be
reviewed by the members in 2 ¢lassroom discussion to fully explore the items and
possible questions surrounding a guestion,

I, Items of the prior months assessment that were missed by the firefighter
may be reassessed the following month. The score from the reassessment
will replace the prior months score if higher.

Based on the end of the year averages a firefighter with a 75-84.9% will be
considered standard. An above standard will be awarded io a firefiphter at 5% or
above. Any gverage below 74.9% will be ¢considered below average.

The results of this assessment will ¢onstitute no less than 20% of the total annval
evaluation,

STATE OF KANSAS FIREFIGHTER FITNESS AND WELLNESS PROGRAM

The Fire Department Fitness/Wellness Program will have three essential components,

WELLNESS: The Wellness component will provide employee assistance and encourage

firefighters to adopt permanent lifestyle changes. Employees will use the State of Kansas Health
Quest program when needed and both management and the organization will encourage this
Program’s services.
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OCCUPATIONAL ASSIESSMENT: The Cecupational Assessment will consist of the tasks as
outlined in the following “Firefighter Occupational Assessment Circuit™,

FITNESS TRAINING: Fitness training will be accomplished 10 improve or maintain firefighter
cardiovascular conditioning, endurance, and muscular strength and is considered necessary to
complete the Ocenpational Assessment,

If Fire Protection personnel are unable to meet the designated time for their age group, they will
be provided at least one (1) hour during each duty day to exercise in accordance with Axticle 7,
Section 3 of this agreement.

PROGRAM IMPLEMENTATION: Prior to the Occupational Assessment those persons
whose annual physical (NFPA 1582) are not current will be required to complete the physical.
The Qceupational Assessment will be administered three times each year, The goal is fo have
each person complete the assessment in Lhe allotied time. If an individual 15 unable (o complete
the periodic Occupational Assessment, be or she will be required to meet with 3 member of
management to mutually develop an action plan which could include g referral to an exercise
physiclopist, a nutribionist or a physician to create a self-improvement program, It the two people
do not agree to a plan the firefighter will be referred to an appropriate professional,

FIREFIGHTER OCCUPATIONAL ASSESSMENT CIRCUIT

The circuit consists of 10 simulated fire-fighting fasks that must be compleied in a ¢continuous
and consecutive manner, Full PPE/bunker gear to include breathing apparatus will be worn
during the assessment. Walking between fasks permits the fire fighter to recover his or her
breathing paftern and allows them to cool down.

Below are the targef times based on age and will be determining factor when evaluating an
individual.

Age Groups Time reguirement
A. Between 18 and 35 years old {8 min, or less)
B. Between 36 and 45 years old {9 min. or less)
C. Between 46 and 635 years old {10 min, or less)

The ordei of the following tasks may be modified, The tasks that make up the occupational
fitness assessment cirenit are as follows:

Task #1: One Arm Hose Canry. The firefighter carries one 50-foot section of rolled 3 inch
hase in one hand a distance of 50 feet, touches the line with at least one foof and returns the same
distance, carrying the hose in the other hand. The hose is then safely placed on the start line
when at least one fooi touches the line. This task simulates the requirement of carying a relled
hose from a fire truck to a fire hydrant or to the fire scene. Equipment must be camied from the

32



truck to the fire scenc because fire frucks must be parked away from the actual fire for safety
reasons. The candidate then walks 50 feet 1o Task #2.

Task #2; Ladder Raise. The fivefighter picks up a 14-foot ladder from the floor, carries it a
distance of 50 Feet and raises it against a wall at a predetermined position. This task simulates the
requiremnent of removing a ladder from a truck, carrying it to the fire scene, and raising it against
a wall. After completing this task the candidate will complete Task #3.

Task #3. Ladder Lower. The firefighter is required to lower the 14-foot ladder using any
technique. He/she is then required to carry the ladder a distance of 50 feet, touch the line with at
least one foot, and then safely lower the ladder. This task simulates moving a ladder from one
lacation al the fire scene to another or carrying a ladder from the fire scene back. to the truck, The
candidate then walks 50 feet to Task #4,

Task #4: Charged Hose Diag, The firefighter picks up the nozzle end of a 100-foot section
of 1 % inch charged hoseline and drags the hose a disiance of 100 feet. The fixefighter then
places the nozzle end of the charged hoseline at the 100-foot mark when at least one foot touches
the line. At fire scenes, firefighters must drag sections of charged hose from the fire truck to the
fire scene. After completing this task the candidaie walks 50 feet to Task #5.

Task #5: First Ladder Climb. This task requires the firefighter to climb 10 rungs up and 10
rungs down on a 24-35 foot extension ladder. This process is repeated 3 times for a total of 30
rumgs up and 30 rungs down. The firefighter must place both feet on the 10" rung prior to
descending. The firefighter must place both feei on the ground prior to ascending. The fire
department assessment monitor must call ovi the number of rungs climbed to assist the
firefighter performing this task (i.e. one, two, three, ete.}, It is important to only call out the rungs
completed so as not to pace the firefighter by voice command. The firefighter being evaluvated
must determine their own pace. This task represents the requirement to climb and descend three
flights of stairs. A ladder is vsed to perform this task since our fire stations do not have three
flights of stairs. After completing this task the candidate walks 100 feet to Task #6.

Task #6: High Veolume Hose Pull, The firefighter is required to pull a 100 ft. section of 3
inch hose, using a repe, a total distance of 100 feet. The firefighter must use a hand-over-hand,
onte of two hand pull technigue. This task commences with the firefighter pulling the hose from
the “50 foot mark™ io the “start” line. Once the hose reaches the “start” line, hefshe walks 50 feet
fo the *50 foot mark,” picks up the tope and pulls the hose back towards him-self or her-self until
the hose reaches the *50 foot mark,” This task must be completed on a smooth concrete slab
floor, which is common in most appacatus stalls. This task simulates the requirement to pull
eghipment onto a roof or into a buming buildimg utilizing a hand-over-hand technique. For safety
reasons, this task is simulated on the floor versus having the firefighter actually pull equipment
onto a roof. Afier completing this task the candidate walks 50 feet to Task #7.
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Task #7: Forcible Entry, The firefighter is required to drive a Kaiser sled 12 inches this
correlates scientifically with the forces required to knock down siructures (doorsfwalls) in order
to obtain access. After completing this task the candidate walks 50 feet to Task #8,

Task #8: Victim Drag, The firefighter is required to drag a “Rescue Randy” rescue
mannequin weighing 145 pounds a total distance of 100 feet. The mannequin cannot be dragged
by lts clothing. Dragging the mannequin is done as for human victims by holding at the upper
torso. Using & bell at the upper torso (under the arms) is required. The mannequin is drapgged
from the 50-foot line to the start line, Once the firefighter touches the start line with at least one
foot, hefshe must tum around and drag the mannequin back to the 50-foot ling, The mannequin is
placed on the 50-foot line when the firefighter places at least one foot on the line. This task
simulates the evacuation of a casualty from a burning structure. After completing this task the
candidate walks 50 feel to Task #9,

Task #9: Second Ladder Climb, The firefighter is required to climb 10 rungs up and 10
rungs down fwice. This task is identical to Task #5 except the fivefighter only climbs up and
down twice instead of three times, The firefighter may stop and rest during the task, however for
safety reasons, the firefiphter should be encouraged to rest prior to his/her second sscent, and
should be discouraged from resting on the 10" rung. Two feet must be placed on the 10™ rung
and on the pround as described in Task #5. After completing the task the candidate walks 100
feet to Task #10.

Task #10; Spreader Tool Carry. The firefighter 1s required to lift the spreader tool from the
“start line” and carry it to the 50-foat line, and then tum around and carry the spreader tool back
to the start line and place the spreader tool back to the ground. This task represents camrying a
tool to the scene.

ARTICLE 13
TRAINING

i. NEEDS ASSESSMENT. The employers annual training needs assessment shall solicit
employee opinions on necessary and preferred training to meet the requirements of the
position and to keep abreast of technological advances in Fire Science and emergency
response.

A, IAFF may annually provide the employer with a written list of suggestions to help
to update and improve the methods and requirements of training staie firefighters.
The employer will then reply to the unit as to the disposition of these suggestions.

B. Employees may request or volunteer to attend a fraining course to enhance their
skills. Not all requestsfjob relation training may be approved for fimding or work
time, Factors that can affect approval training are costs, lack of funding, staffing,
workload, previous training attended and employment status. Disciplinary action
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involying a written reprimand or more progressive discipling within a six monib
period prior to the start of the training will also be a facior affecting approval. Ap
employee’s regquest to attend a training course may not be pranted when a
disciplinary investigation is pending for that employes,

OUTSIDE _TRAINING OPPORTUNITIES. Employees may be afiorded the

opportunity to attend firefighting schools and related courses sponsored by state or
federal agencies or other sources.

A,

Employees shall apply to their Assistant Fire Chief for authorization to attend
apptoptiate training opportunities covering matters which are not part of the
station training agenda. Opportunities shall be rotated among employees in such a
way as to afford every interesied employee this type of traming, Such training
opportunities must be requested in writing at least 14 calendar days prior to the
first day of training. Except in circumstances when the indication of a training
opportunity is provided with short notice, out-of-state training must be requested
sufficiently in advance to meet the Comptroller’s two-week submission timeline
for processing.

The employer will continue ifs effort to secwre funding for outside training
opportunities. Where funding is unavailable employees may still be approved for
leave with pay fo attend such training at the employee’s expense.

When desired courses are held outside the employee’s regular shifi, it is
permissible for the employer to reimburse for the course even though the
employee attends on their own time. The decision to reimburse ihe employee will
be determined prior to the employee applying to the course.

The employer will only pay for a hraining course one time with the.exccptiﬂn of
Pre-retirement Planning which may be taken twice, One time in early employment
and once again close fo retirement.

Approved training will be in pay status, Reimbursement for fees, travel, lodging
and meals shall be in accordance with state Accounts and Reports regulations. For
the purpose of this provision, requited training will include First Responder and
EMT basic.

When approved employer sponsored training 15 conducted away from the work
site the employee will be compensated for this training time as prescribed by the
Fair Labor Standards Act (FLSA) at 29CFR-553.226 including howrs spent -to
prepare for classes. Travel in conjunction with this training shall be compensated
as prescribed in qualifying sections of the FLSA at 29CFR-785.26-785.41, et seq,
All hours paid for this training including appropriate travel shall count towards
work in the 106 hour work period.
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The study time will be mutally agreed to by the employee and their Assistant
Chief. The number of ¢class preparation hours will be based upon employees’ past
experiences and/or recommendalion by the instructor.

If an employee does not satisfactorily complete training (or provide the
documentation) for which the agency has incurred costs, the employes may be
responsible for reimbursing the apency for those costs {other than wages)
associated with the fraiming, ie. repistration, travel, lodping, per diem. This
reimbursement will be only if the employee failed to adequately participate in the
course and after the employee has been allowed to grieve the penalty,

TUITION REIMBURSEMENT. Any employee may apply to their immediate

supervisor for tuition reimbursement for courses of study, which contributke to the
employee’s ability to perform the assigned work function, or are related to the
employee’s position. The employee’s application must contain the specific reason the
course is being requested.

A,

The employees should apply for tuition reimbursement at least 30 calendar days
or as so0n as possible, prior to the beginning of the course or seminar, Subject to
the availability of funds, training priorities and minimum staffing levels, approval
may be completed wilhin two weeks and a voucher to the presenting institution or
apent may be 1ssued to cover the full amount of tifion and other educational
expenses incuned, Reimbursement shall not cover the cost of bocks but, in the
case of some seminars or other courses, may include any special equipment that
may be required,

Upon completion of the program for which advance reimbursement was received,
the employee shall submit to their immediate supervisor within 30 calendar days
documentafion in the form of a grade card, certificate of completion, transcripl or
other proof that the course or seminar was satisfactorily complete. Failure to
produce this documentation of completion will be addressed in the same manner
found in section 2, H.

Training prioxities for this article are courses of study which contribute to the
employee’s ability to perform the assipned work function or are related to the
employee’s posihon in that order,

Continued work agreements may be required for training involving considerable
expenditures of time and funds unless such training is mandated by the employer.

TRAINING EXERCISES. In arder to fulfill uait mission requirements and to maintain

a fully trained fire protection force, the employer will conduct regularly scheduled and
vnannounced structural, airgraft, aod live fire drills as well as AMC alerts and other Air
Forea/Adr National Guard initiated exercises.
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A Other than Air Force/Alr National Guard initiated exercises, all no notice
exercises will be approved by the Fire Chief.

B. In meeting the umit’s requirement for live fire exercises, if the employees are
required to travel, every attempt will be made to lodge the employees in single
occupancy accommodations.

C. During periods of annual training for members of the Air National Guard, the
employer shall make reasonable efforts to replace military members away on
training with a sufficient number of members on “home station training™ to help
prevent civilian members from being required to work on their regularly
scheduled days off,

D. During military weekend fraining, the employer may grant vacation leave (o
civilian employees which is consistent with minimum manning and fraining
requirements.

ARTICLE 14
GRIEVANCE PROCEDURE

A grievance is defined as a dispute or claim fhat the emplover has violated,
misinterpreted or misapplied the provisions of this agreement. The employer’s agency
wide grievance procedure shall be used by an employee, IAFF, or group of employees
when dissatisfaction occurs over any other condition of work or traditional work practice
not coverad by this agreement,

The employer and IAFF recognize the importance of setiling disagreements and disputes
promptly, fairly, and in an orderly manner. To accomplish this, all efforts will be made to
seftle grievances expeditiously at the lowest level of supervision,

A grievance may be filed by an employee or group of employees similarly affected or by
an IAFF on its own behalf or on behalf or an employee and proup of employees.

At all meetings held under this article, the grievant may be represented by a
representative of LAFF or any other person of the employee’s choosing, provided such
person is not a representative of any other emplovee organization.

If the grievant is not represented by IAFF, IAFF, with the permission of the grievant,
shall be afforded the opportunity to be present during all grievances discussions except
intra-management meetings. Resolution of grievances in which IAFF is not the
representative of the grievant will only impact that employee’s situation and will not set
precedent for future grievance resolutions,

37



6. Meetings held under this procedure shall be scheduled at mutually agrecable times and
places during scheduled work shifts. Reasonable release time will be provided to the
grievant under this procedure,

7. In oxder to encourage the harmonious disposition of grievances neither the employer nor
TAFF will discuss the specifics of a grievance with the news media or persons not directly
affected,

8. A grievance not appealed to a higher level of authority within the time limits provided

wnder this procedure shall be considered resolved by the last decision rendered, If the
employer fails to respond within the required time limits, the grievant shall proceed to the
next step of this procedure, All time limits may be extended or waived by mutual
agreement, followed up by a written confirmation of the mutual agreemenl.

9. A “day” for the purposes of this procedure shall be defined as any calendar day of the
year except lepal or observed holidays. Fuither, the day will be deemed to end al 4:00
p.m. (1600) for the purpose of filing any appeal or written decision. When a deadline for
filing a response or appeal falls on a Saturday, Sunday, or holiday, time limits shall
automatically extend to 4:00 p.m. on the next scheduled work day.

10.  No material connected with the filing, investigation or resolution of a grievance shall be
included in fthe official personnel file of any employee. Grnievance records and
communications shall be maintained separately from other employee files and secured in
a restricted access file container.

11.  There shall be ne reprisal, admonition, reprimand or other adverse action taken against
any persons for their role in the grievance procedure as grievamt, rezpondent, or witness,

12. A copy of the original grievance, management responses and any employee appeal is to
be submitted to the agency’s State Human Resources Director by the individual preparing
that step of the grievance.

13. STEPS.

ONE. You have five (5) days from the ocewrence of the grievable matter to file the attached
form with your Assistant Fire Chief or designated representative, Within 5 days the
Assistant Fire Chief or designated representative will meet with you to discuss the matter.
You must be given a written reply within 5 days of this meeting. If no response is piven
or you are not satisfied with the response you have 5 days o take the maiter to the Fire
Chief or designated representative,

TWO. Within 5 days the Fire Chief or designated representative will meet with you to discuss
the matter. You must be given a written reply within 5 days of this meeling. If no
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response is given or you are not satisfied with the response you have 5 days to take the
malter to the Base Civil Engineer Officer or designated representative.

THREE. Within 5 days the Base Civil Engineer Officer or designated representative will meet
with you to discuss the matter, You must be given a written reply within 5 days of this
meeting, If no response 15 given or you are not satisfied with the response you have 3
days to take the matter fo the Support Group Commander, 190" ARW, or designated
representative.

FOUR. Within 5 days the Support Group Commander or designated representative will meet
with you to discuss the matter, You must be given g written reply within 5 days of this
meeting. If no response is given or you are not satisfied with the response you have 5
days to take the marter 10 the Commander, 190" ARW, or designated Tepresentative.

FIVE, Within 7 days the Commander or designated representaiive will meet with you to hear
this matier. You must be given a waitten reply within 7 days of this meeting, If no
response is given or you are not satisfied with the response you have 7 days to take the
matter to the Adjutant General or designated representative.

SIX. Within 10 days the Adjutant General or designated representative will meet with you to
hear the matier, You must be given a wuitten reply within 10 days of this meeting, If no
response is given or you are not satisfied with the response notify the IAFF and the
Adjutant General’s Office.

MEMORANDUM OF AGREEMENTGRIEVANCE PROCEDURES
FOR FORBES FIELD FIRLFIGHTERS

L. YOU have five {53 days from the occurrence of the grievable matter to file this form with
your Assistant Chief,

2, Within five (5) days the Assistant Chief or designee will meet with you to discuss the
erievance. If you do notreceive a written veply within five (5) days of this meeting or yon
are not satistied with that response,

3. YOU have five (5) days to take the matier to the Fire Chief.

4. Within five (5) days the Fire Chief or designee will meet with you 10 discuss the
grievance, If you do not receive a written reply within five (5) days of this meeting or you
are not satisfled with that response,

5. YOU have five {5) days to take the matter to the Base Cjvil Engineer Officer.

39



6. Within five (5) days the Base Civil Engineer or designee will meet with you to discuss
the grievance. If you do not receive a written reply within five (5) days of this meeting or
you are not satisfied with that response,

7. YOU have five (5) days to take the matter to the Support Grovwp Commander.

8. Within five (5) days the Support Group Commander or designee will meet with you to
discuss the grievance. If you do not receive a written reply within five (5) days of this
meeting or you are not satisfied with that response,

9. YOU have five (5) days to take the maiter to the Commander, 190 ARW.

10.  Within seven (7) days the Commander or designee will meet with you io discuss the
grievance, I you do not receive a written reply within seven (7) days of this meeting or
you are not satisfied with that response,

il. YOU have seven (7) days to take the matter to the Adjutant General.

12, Within ten (10) days the Adjutant General or desipnee will meet with you 1o discuss the
grievance. If you do not receive a written reply with ien (10) days of this meeting or you
are not satisfied with that response,

13, You are to notify JAFF and the Adjutant General’s Office.

GRIEVANCE PROCEDURE
{Use only for alleged violations of this Memorandum of Agreement)

STEP DATE

TO:

FROM:

EXPLAIN WHAT HAPPENED:

MY SUGGESTED REMEDY:

SIGNATURE/DATE

MANAGEMENT RESPONSE;
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SIGNATURE/DATE

I SATISFIED WITH THE RESPONSE,
SIGNATURE/DATE
NOTE: 1. ATTACH THIS FORM TO A NEW FORM WHEN PROCEEDING TO

NEXT STEP, LEAVE A COMPLETED COPY WITH MANAGER.

2. RETAIN GRIEVANCE TN SECURED METAL CONTAINER WITH
ACCESS ONLY OF APPROPRIATE MANAGER. GRIEVANT SEND OR
HAND CARRY A COPY TO OSHR FOR FILING IN SEFARATE METAL
CONTAINER.

FORM: 120FE/IAFFTAGIDA. (5-98)
ARTICLE 15
MISCELLANEQUS

1. SHIFT PREFERENCE, When any vacancy occurs on a shifl, employees on the other
shitts may apply for transfer to fill the vacancy. Each application shall be submitted fo the
Assistant Fire Chief or designated representative.

A, The shift preference of qualified employees in the appropriate unit will be
considered as openings occur, and where all qualification factors are substantially
equal, length of service shall be the determining factor,

B. Every effort will be made to insure such shift iransfers shall not result o a
decrease in normal compensation,

2, TRAVEL REIMBURSEMENT. The State of Kansas travel and reimbursement
regulations as they currently exist or as they may be changed from time to time shall
govern reimbursement for all employees,

3. NO STRIKT OR LOCK QUT, IAFF agrees that during the life of this Agreement
IAFF, its apents, or its appropriate unit members will not authorize, instigate, aid ar
engage in any work stoppage, slowdown, sickout, refusal to work, picketing or strike.
The employer will not lock-out any employees during the term of the Agreement as a
result of a labor dispute with IAFF.
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4.

A,

UNIFORMS,

The employer shall furnish af no cost to the employes, protective fire fighting
equipment and clothing which conform to USAF standards including at least the
following:

Nomax hood and gloves

Bunker {crash) pants and coat, crash hood and gloves, suspenders
Firefighters’ boots

Fire helmet and structural gloves

N

The employer shall furnish, provided federal funds are authorized and made
available for such use, the standard two-piece uniform and coveralls along with
appropriate insignia, badges and emblems. The component uniform picees (o be
provided shall include at least the following:

i, Three pair dark blue pants, three long-sleeved dark blue shirts and theee
short-sleeved dark blue shirts.

2. Dark blue coveralls and three department T-shirts.

3. At the member’s request, two pair dark blue uniform shorts to be womn in
lieu of uniform pants in hot weather.

4, Two pair of department exercise shoits, one depariment sweatshirt and
one pair of department sweatpants,

5. Upon receipt of fiunds, the above items will be purchased for each unnt
member. As funds remain available, individual items will be replaced by
the employer as the items become excessively worn or damaged through
regular use.

The employer shall continue to furnish one pair of steel-toe safefy shoes for each
employee. When requested by the employee, the employer shall issue another pair
of such shoes to replace the pair that is wom out,

The employes shall be responsible for routine maintenance and cleamng of the
regular uniform and coveralls and for the application of the proper insignia and
emblems. When requested by the employee, the employer shall replace when
federal funds are authorized and made available for such use, component uniform
pieces as they become excessively worn or damaged through regular use.

The employer shall continue 1o request federal funds to provide the appropriate
safety work uniforms preseribed by the federal government.
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5. STATION LIVING CONDITIONS, Each employee is expected to pay for their own
food consumed during their tour of duty frem the paid personal income.

A, Provided minimum staffing requirements are met, the employer shall allow one
employee to leave the fire station to purchase groceries for the evening meal.

B, 1. The employer may provide and cause to be installed audiofvizual
devices for both general viewing and educational purposes.

2. The employer may provide available audiofvisual devices as preseribed
by federal authorities as federal funds are received,

C. The empioyer may provide a humidifier a dehumidifier for use in the bunk area{s)
of the fire station as prescribed by federal authorities providing federal funds are
approved for such expenditure.

D. Periodic major painling and maintenance of the fire station shall be done as
needed with the cost of materials and labor supplied by the employer. Firefighters
are not expected to perform maintenance or painling outside of regular
firefiphting equipment care,

1. Firefighters are encouraged to volunteer for special “self-help” projects
which would involve major repair or painiing as long as such projects will
not be conducted outside of the normal shift period,

2. A “self-help™ or volunteer project may include any activity that is not
associated with the normal duties of the firefighters.

ARTICLE 16

SAVINGS CLAUSE

Should any provision of this agreement be declared by the proper judicial autharity or the Kansas
Legislature to be unlawful, uonenforceable, or not in accordance with applicable statute, all other
provisions of this agreement shall remain in full force and effect for ibe duration of the
ggreement. Any provision of the agreement which is based vpon any statute, whether state or
federal, all or in part, either divectly or indirectly, shall be construed to conform to the statute
upon which the provision iy based, Such construction is to apply as the statute is presently
worded or as it may be amended or changed.

ARTICLI 1397
DURATION AND TERMINATION

This Memorandum of Agree shall become effective on the firsi day of the Federal fiscal vear
following ratification by IAFF and approval by the Adjutant General and the Secretary of
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Administration except for those provisions of the Apreement which state herein, or otherwise by
law require the approval of the Govemor or the Legislature. This Memorandum of Agreement
shall remain in effect for a period of three (3} years. The entire Agreement shall be automatically
renewed from year to year thereafter unless either party shall notify the other in writing not less
than sixty (60) days prior to the expiration date that it desires to amend or terminate this
Agreement, as the case may be, If potice to modify or amend is given, it shall contain a statement
of modifications desire, and meet and confer meetings shall begin not later than thirty (30) days
prior to the expiration date.

FOR THE IAFF: | FOR THE AD % GENERAL
m&/ﬁ&) S= /a2 )/7 s %%
Name /3  Tit Date Name-'/ © Title Daté
FOR.THE STATE OF KANSAS
oo foto
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