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May-June 2009 Issue 
 
 

What’s New in HRO 
Submitted by Michele Wright 

HRO Assistant 
 

 We bid Farewell to our Family Programs Specialist, Tonya Van-
sickle. She will be moving on to work in the Resiliency Office. We all wish her 
the very best and have enjoyed working with her. 
  
Family Programs has a new Family Support Specialist. SPC Taneshia Horton 
has joined the team. You may reach her at 274-1173.   
  
 We have a new HRO Deputy, and Retiree. Please welcome LTC 
Mike Erwin. He has replaced Lt Col Steve Rexer who retired on March 31, 
2009, after over 22 years of service as The Deputy Human Resource Officer at 
Joint Force Headquarters in Topeka, KS.  Congratulations to Steve and his 
wife Cindy. We wish them the best. 
  
 We have a new Sexual Assault Response Coordinator.  2LT El-
lisha Smith is the new SARC Program Curriculum for the State. She can be 
reached at 274-1168. 
 
 Good Luck to Shana Sanders who will be leaving us May 22, 2009 to 
attend Basic Training.  
 

 
 Retirements 

Submitted by MSgt Robin Lewis 
Human Resource Specialist 

 
 

 
Congratulations to Leslie W. Money, who is retiring after over 36 years of 
dedicated service as an Aircraft Maintenance Supervisor at Forbes Field in 
Topeka, KS on May 1, 2009.  We wish Les and his wife Linda many years of 
retirement happiness. 
 
 Best wishes to Michael L. Luck, who after 27 years of exemplary 
service as a Supervisor Production Controller, is retiring on June 30, 2009.  We 
wish him and his wife Cynthia nothing but the best. 
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Thrift Savings Plan 
Message from The Executive Director 

Submitted by MSgt Robin Lewis 
HRO Specialist 

 
March 27, 2009 

 
 
 

 
Dear TSP Participants: 
 
 The news headlines of the past few months have underscored the fact that the economy has left many of 
us feeling uncertain about our future financial security.  But for many, a byproduct of recent events has been a seri-
ous reevaluation of personal savings habits, risk tolerance, and debt management.  While there is consensus that 
the economy is not in good health at the present time, this period of uncertainty has highlighted the fact during all 
economic cycles, we can, and should, take steps to improve the health of our personal finances. 
 
 April is Financial Literacy Month.  It is supported nationwide by public and private organizations whose 
goal is to emphasize the importance of smart money management.  The web site,www.financialliteracymonth.com,  
Developed by Money Management International, is an excellent resource that outlines thirty steps to financial 
wellness, including goal setting, record keeping, and hints for reducing debt and spending. 
 
 At the TSP, we want to keep you thinking about financial literacy and personal finance as they pertain to 
your retirement savings.  We want to help you understand why the TSP has been widely acknowledged as a pre-
mier qualified retirement plan.  For example, did you know that the TSP offers investments suited to participants 
who are just starting out in their Federal or uniformed service careers, as well as to those already in retirement, and 
everyone in between?  Were you aware that there are TSP investments for all participants, no matter what their 
level of risk tolerance?  You should also know that you TSP account doesn't automatically retire when you do.  
You have the option of keeping it with the TSP after you leave Federal or uniformed service, and you have until 
age 70 1/2 before you are required to make withdrawals.   
 
 The TSP offers a range of solid investment options without confounding you with an endless or overlap-
ping list of choices.  At the same time, we keep our expenses very low– and that means there’s more money work-
ing for you in your account.  We also make it easy to contribute to the TSP.  Your contributions come out of your 
pay and are made before your taxes are calculated, so that’s less of your gross pay that is withheld for the IRS. 
 
 For more information, I encourage you to read the April issue of the TSP Highlights newsletter. It sum-
marizes the features of the TSP that make it a compelling choice for your retirement savings.  You can also test 
your TSP literacy by trying the crossword puzzle on the reverse side of the newsletter.  Financial Literacy Month is 
the perfect opportunity to assess all aspects of your financial life and to put a plan in place. Be sure that retirement 
savings are a part of that plan. 
 

  
Gregory T. Long 

Executive Director 
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TECHNICIANS 
February and March 2009 

Submitted by MSgt Kathy Thornton 
HRO Assistant 

 
Technician Awards 

The graph below shows technician awards processed, i.e. Time-Off, Special Act or Service, Sustained Superior 
Performance (SSP) and Quality Step Increase (QSI) for the months of October 2008 through March 2009.  The 
awards supplement was revised  in February 2009 and SSP awards and Special Act or Service will only be re-
ported quarterly starting in April 2009. 

Technician Awards By Month
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ACCESSIONS 
ALLERHEILIGEN, RYAN W., CSMS 
ALTGILBERS, NICOLAS R., DOM 
ARAGON, JOE L., USPFO 
BOLLING, KYLE W., 1-161 FA BN 
BALLAH, JASON T., 184 IW 
BELL, CATHERINE A., 69 TRP CMD 
BLUBAUGH, JOSEPH L., 190 ARW 
BONILLA, RICARDO M., AASF 2 
BURGOON, JESSE L., USPFO 
CARROLL, TRAVIS J., 2-137 IN (M) 
CHILDS, NORMAN B., USPFO 
CHRONISTER, RONALD G., 287TH Sust BDE 
CORKRAN, DANIEL E., AASF 1 
DEAN, DAVID R., HHD 635 RSG 
DEAR, BRIAN H., FMS 7 
FERGUSON, ALICIA D., FMS 8 
GENTRY, RUSSELL L. JR., FMS 7 
HANSEN, DUSTON B., FMS 5 
HANSON, MARK A., CMD ADM OFC 
HARTTER, JARED A., JFHQ 

HASTINGS, ASHLEY N., 190 ARW 
HENKLE, JAMES H. JR., 287TH Sust BDE 
HICKS, JUSTIN R., ATEAM 
HILDEBRAND, MATTHEW L., DOM 
HOMEWOOD, MARY L., USPFO 
HOOSER, KARI A., 2-130 BN FA 
HORTON, TANESHIA L., FAMILY PROGRAMS 
JOHNSON, DUSTIN D., MATES 
JONES, LINNEA L., USPFO 
MERRILL, COREY R., USPFO 
KEARNEY, DAVID L., AASF 1 
KENNEDY, DAVID L., HHC 2-137 IN 
LEBBIN, DAVID L., AASF 2 
MCDONALD, JAMES L., JFHQ/DCS 
MCWHIRT, RONNIE R., FMS 11 
MEYERS, JAMES K., 891 ENGR BN 
NICHOLS, JOSEPH L., STAR Med Det 
NINABUCK, KELLY W., 1-161 FA 
PATRICK, TREY J., 190 ARW 
PEAVLER, DANIELLE N., 190 ARW 
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REASSIGNMENTS Continued… 
HAGER, JENNIFER  T., ATEAM 
HANKERSON, TERENCE C., USPFO 
HASELHORST, MARK J., ATEAM 
JIMESON, TERRY G., 69 TROOP CMD 
MEYERSON, NATHAN R., MATES 
NEWTON, SHAWN M., MATES 
NORRIS, BRIAN S., 184 IW 
SCOTT, RICKY E., MATES 
UKEN, KENDRA D., MATES 
WILSON, DAVID G., 184 IW 
WINTERS, ROBERTSON C., USPFO 
 
SEPARATIONS 
ANNO, ROBERT J., AASF 1 
BABCOCK, ADAM L., FMS 9 
BAXTER, LYNETA D., USPFO 
DAVIS, LINDSEY P., DOL 
DAY, CHRISTOPHER, 69 TROOP CMD 
DEAR, BRIAN H., FMS 7 
ESPESETH, NELS M., ATEAM 
INMAN, BRANDON W., FMS 9 
KEARNEY, DAVID L., AASF 1 
LAWRENZ, BRIAN M., 190 ARW 
MCWHIRT, RONNIE RAY, FMS 11 
MOYER, DONALD E. JR., MATES 
NINABUCK, KELLY W., 1-161 FA BN 
REXER, STEVE E., HRO 
REYNOLDS, CHRISTOPHER M., FMS 9 
SPELLMAN, DANIEL L., MATES 
STALLBAUMER, ANTHONY J., 2-130 BN FA 
WATERS, PAUL A., 69 TROOP CMD 
WESSEL, ANGELA L., 190 ARW 
ZIEMBINSKI, EDWARD O., 69 TROOP CMD 
 
 
 
 
 
  
  

ACCESSIONS Continued… 
PELTZ, JANINE E., DOM 
POPE, JAMES B., JFHQ 
RAMIEREZ, GABRIEL S., 190 ARW 
RAUSCH, AARON C., 184 IW 
RIVERA, ADAM J., 184 IW 
ROBERTSON, PAUL M., ATEAM 
RUSSELL, CORY R., USPFO 
SNELLING, DUANE D., AASF 1 
SOUTER, RHONDA K., 190 ARW 
SWINNEY, JONATHAN F., 190 ARW 
TRACY, JEFFERY D., ATEAM 
TRIMMELL, DARRYL W., 1-161 FA BN 
VLACHOS, DAVID A., FMS 4 
WHEELER, CODY A., HQ  STARC 
WILLIAMS, BRANDI D., DOL 
WILLIAMS, BRIAN D., USPFO 
WILLIAMS, CHANCY L., JFHQ 
YOST, CALE R., 190 ARW 
 
PROMOTIONS 
ANTAL, RAYMOND C., 184 IW 
BALDWIN, RICKY W., AASF 1 
BARTH, JAMES E., 184 IW 
BUFFINGTON, HARRIS C., CSMS 1 
CARTER, CHRISTOPHER D., USPFO 
CHHANG, LOTH 184 IW 
EDINGTON, DAVID L., CSMS 1 
FLINN, CASEY N., MATES 
GRAY, TOMMY O., 184 IW 
GUYETT, MICHAEL H., FMS 8 
JOHNSON, ROBERT A. JR., 184 IW 
JOHNSTON, ROBERT G., 184 IW 
HOWELL, JEFFREY B., USPFO 
KING, JACOB A., 190 ARW 
LANDERS, KEVIN R., MATES 
LOCKE, LOUIS E., 184 IW 
MARSHALL, TODD A., 184 IW 
MARTIN, HEATH A., AASF 2 
MCCLELLAN, MICHAEL R., JFHQ 
NORRIS, JEFFREY C., 184 IW 
PHILIP, DANIEL D., MATES 
SHINKLE, JAMES A., 184 IW 
SPRAWKA, STEVEN J., 184 IW 
UDELL, RALPH D., DOM 
WEBER, JOSEPH W., 190 ARW 
WELLNITZ, CRAIG J., ATEAM 
WHEELER, JAKE, 184 IW 
WILLIAMS, STEVEN L., 184 IW 
ZEIGLER, TRAVIS B., MATES 
 
REASSIGNMENTS 
BAUSCH, SHELLY L., HRO 
BLOCKER, DARRYL L., MATES 
ESPESETH, NELS M., ATEAM 
FOSTER, TOBY A., 190 ARW 
FUENTES, PRIMITIVO, MATES 
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Leave Scheduling 
Submitted by Bobbi Harvey  

HRO Specialist 

 
With the summer months upon us it is important to make sure that you schedule your leave early. Technicians have 
the responsibility  of cooperating with management in scheduling leave when their services can be best spared.  
Before planning time-off, make sure you have the amount to cover the period requested.  Failure to do so will re-
sult in  a loss of pay.  For more information regarding leave, contact HRO, Bobbi Harvey (785) 274-1172 or refer 
to TPP 610 located on the HRO web site under the Document Library. 
 
 

Deaths 
Submitted by MSgt Robin Lewis 

HRO Specialist 
 
Our thoughts go out to the family of Wilma E. Hart who passed away on Friday, February 21, 2009.  Wilma was 
the secretary in what is now known as the Human Resource Office from October 1977 until she retired on August 
31, 1988.  We extend our deepest sympathies to her family.   
 
We also extend our sympathies to the family of Col Richard “Dick” Eckert who passed away on April 3, 2009.  
Col Eckert retired in 1980 as the Chief of Staff, KSARNG.  Eckert Hall at KSRTI is named after him.  He will be 
greatly missed.  
 
Our prayers go out to the family of Johnny Mullins who passed away on March 28, 2009. Johnny was employed 
with MATES at Ft. Riley, KS since July 2005. He is survived by his wife, Tamera and son, Jesse.  Our deepest 
sympathies go out to them at this time. 
 
 
 
 
 
 
 

Submitted by Capt Julia Burns 
Chief, Employee Services 

 
Below are on-line services provided for all technicians and their families through the Employee Assistance Pro-
gram (EAP).  To access EAP Consultants web site from a DOD computer you must use their IP address:  
174.132.159.152.  For additional information about the EAP Program please contact EAP at 800-869-0276 or Capt 
Julie Burns at 785-274-1170. 
 

EAP On-Line Services 
 
            EAP Consultants, Inc. - Member Access – Password is “goguard” 
 
            Request EAP Services – Request EAP services through secure access. 
 
           EAP Employee Orientation - Provides an overview of services available to employees and their fam-       

ily  members. 
 
            EAP Supervisor Training - Instructions on how to use the EAP to help employees who have job prob-

lems. 
             
            Stress Management - Learn useful tips for managing life's stressful events. 
             
            Depression & Substance Abuse Screenings - Confidential depression or substance abuse screening. 
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EAP Consultants On-Line Services Continued… 

 
            Healthy Exchange - Online library provides practical information to help with relationships, stress, 

job issues, parenting issues, and more. 
             
            Wellness - Obtain reliable information and resources on a wide variety of health and wellness issues. 
             
            Legal/Financial Library - A complete "Help-Yourself" Legal and Financial Resource. 
             
            Identity Theft - Provides extensive information on how to avoid and respond to Identity Theft. 
             
            Smoking Cessation - Use these resources to aid in quitting smoking. 
 
 
 
 

HELPNET 
 

On-Line EAP, Work/Life and Training Services 
 
EAP Consultants, Inc. offers HELPNET,, a comprehensive on-line EAP, Work/Life and Training service at no cost 
to both Kansas National Guard technician employees and their family members.  Users may easily obtain expert 
advice and support, conveniently access community resources, learn new skills and conduct self-assessments 
through interactive tools and surveys. This confidential service is available on an unlimited basis, 24 hours per day. 
Topics include: 

Health 
Better understand your health and how to manage it through our articles, videos, and interactive tools.  Explore 
topics such as healthy lifestyle, common diseases and medical conditions, children’s health, home safety and alter-
native medicine. Take health and wellness assessments.   
 

Balanced Life   
Conduct searches for childcare, summer camps, adoption resources and senior care.  Learn about managing the 
demands of work, family, and personal life. Use college-cost calculators and review resources for financing higher 
education.  Obtain information on parenting, communication, pet care, aging, and planning for retirement.  
 

Mental Health 
Get help with stress, anger management, relationships, grief, substance abuse, depression, eating disorders, chil-
dren’s behavioral problems and much more.  We offer hundreds of self-assessments, videos and articles related to 
mental and emotional health.   

Financial 
Review a wealth of high quality resources designed to help you navigate the financial maze, including financial 
calculators and 100s of tax forms. Obtain information on banking, budgeting, auto financing, insurance, investing 
and much more. 
 

Legal 
Access legal information on a wide variety of topics including real estate, taxes, elder care, consumer law and 
more.  Whether you’re having trouble with your landlord or problems with a traffic ticket, there’s information here 
that will guide you through these challenges. 

Training 
Take any of our 45 professional, interactive training courses on numerous topics including Staying Positive, Lead-
ership, Communications, Team Building, Supervision, Stress Management, Balancing Work and Family, and Per-
sonal Growth. 
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EAP Consultants On-Line Services Continued… 

 
Training 

 
To use HELPNET, go to www.eapconsultants.com or if using a DOD computer http://174.132.159.152 and click 
on Member Access.  Your Password is goguard.     
 
 

ON-LINE SUPERVISOR TRAINING 
 
EAP Consultants, Inc. offers a brief and convenient on-line supervisor training to educate supervisors and manag-
ers about how the Employee Assistance Program (EAP) can be utilized to assist employees having problems on the 
job.  
 
The training teaches: 
•  How to use the EAP as a corrective action tool that improves employee performance/behavior 
•  How our EAP Management Consultants will assist you in handling workplace issues 
•  How to effectively make and document a supervisory referral to the EAP 
 
 
To view the training, go to www.eapconsultants.com or if using a DOD computer go to http://174.132.159.152 
click on “Member Access,” enter password “goguard” and select the “EAP Supervisor Training”.   
 
For additional information, contact EAP Consultants, Inc. at 800-869-0276. 
 
 
 

Submitted by Maj Shelly Bausch 
EEO/EO Manager 

                                                                          
 
 
    CB09-FF.06   
    March 3, 2009                                                       

 
 
 
 

 Asian/Pacific American Heritage Month: May 2009  
 
In 1978, a joint congressional resolution established Asian/Pacific American Heritage Week. The first 10 days of 
May were chosen to coincide with two important milestones in Asian/Pacific American history: the arrival in the 
United States of the first Japanese immigrants (May 7, 1843) and contributions of Chinese workers to the building 
of the transcontinental railroad, completed on May 10, 1869. In 1992, Congress expanded the observance to a 
monthlong celebration. Per a 1997 Office of Management and Budget directive, the Asian or Pacific Islander racial 
category was separated into two categories: one being Asian and the other Native Hawaiian and Other Pacific Is-
lander. Thus, this Facts for Features contains a section for each.  
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 Asians  

 
 
 15.2 million  
The estimated number of U.S. residents in July 2007 who said they were Asian alone or Asian in combination with 
one or more other races. This group comprised about 5 percent of the total population. Source: Population esti-
mates <http://www.census.gov/Press-Release/www/releases/ archives/population/011910.html>  
 

5 million  
The Asian population in California, the state that had the largest Asian population on July 1, 2007, as well as the 
largest numerical increase from 2006 to 2007 (106,000). New York (1.4 million) and Texas (915,000) followed in 
population. Texas (44,000) and New York (33,000) followed in numerical increase. In Hawaii, Asians made up the 
highest proportion of the total population (55 percent), with California (14 percent) and New Jersey and Washing-
ton (8 percent each) next. Asians were the largest minority group in Hawaii and Vermont. Source: Population esti-
mates <http://www.census.gov/Press-Release/www/releases/ archives/population/011910.html>  
 

2.9%  
Percentage growth of the Asian population between 2006 and 2007, the highest of any race group during that time 
period. The increase in the Asian population during the period totaled 434,000. Source: Population estimates 
<http://www.census.gov/Press-Release/www/releases/ archives/population/011910.html>  
 

3.54 million  
Number of Asians of Chinese descent in the U.S. in 2007. Chinese-Americans were the largest Asian group, fol-
lowed by Filipinos (3.05 million), Asian Indians (2.77 million), Vietnamese (1.64 million), Koreans (1.56 million) 
and Japanese (1.22 million). These estimates represented the number of people who were either of a particular 
Asian group only or were of that group in combination with one or more other Asian groups or races. Source: 2007 
American Community Survey <http://factfinder.census.gov>. 
 
 

Education  
50%  
The percentage of single-race Asians 25 and older who had a bachelor’s degree or higher level of education. This 
compared with 28 percent for all Americans 25 and older. Source: 2007 American Community Survey <http://
factfinder.census.gov>  

86%  
The percentage of single-race Asians 25 and older who had at least a high school diploma. This compared with 85 
percent for all Americans 25 and older. Source: 2007 American Community Survey <http://factfinder.census.gov> 
  

20%  
The percentage of single-race Asians 25 and older who had a graduate (e.g., master’s or doctorate) or professional 
degree. This compared with 10 percent for all Americans 25 and older. Source: 2007 American Community Survey 
<http://factfinder.census.gov>  
 
The Asian population comprises many groups who differ in languages and culture, which is reflected in the demo-
graphic characteristics of these groups. For instance, 68 percent of Asian Indians 25 and older had a bachelor’s 
degree or more education, and 36 percent had a graduate or professional degree. The corresponding numbers for 
Vietnamese-Americans were 27 percent and 8 percent, respectively. (These figures represent the single-race popu-
lation.) Source: 2007 American Community Survey <http://factfinder.census.gov>  
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Income, Poverty and Health Insurance  

 
$66,103  
Median household income for single-race Asians in 2007, the highest among all race groups and statistically un-
changed from 2006. Source: Income, Poverty, and Health Insurance Coverage in the United States: 2007 <http://
www.census.gov/Press-Release/www/releases/archives/income_wealth/012528.html>  
Median household income differed greatly by Asian group. For Asian Indians, for example, the median income in 
2007 was $83,820; for Vietnamese-Americans, it was $54,048. (These figures represent the single-race popula-
tion.) Source: 2007 American Community Survey <http://factfinder.census.gov>  
 

10.2%  
Poverty rate for single-race Asians in 2007, statistically unchanged from 2006. Source: Income, Poverty, and 
Health Insurance Coverage in the United States: 2007 <http://www.census.gov/Press-Release/www/releases/
archives/income_wealth/012528.html>  
 

16.8%  
Percentage of single-race Asians without health insurance coverage in 2007, up from 15.5 percent in 2006. Source: 
Income, Poverty, and Health Insurance Coverage in the United States: 2007 <http://www.census.gov/Press-
Release/www/releases/archives/income_wealth/012528.html>  
 

Businesses  
Source for the statements referenced in this section, unless otherwise indicated: Asian-Owned Firms: 2002 <http://
www.census.gov/Press-Release/www/ releases/archives/business ownership/006814.html>  
 

1.1 million  
Number of businesses owned by Asian-Americans in 2002, up 24 percent from 1997. The rate of increase in the 
number of Asian-owned businesses was about twice that of the national average for all businesses.  
 

More than $326 billion  
Receipts of Asian-American-owned businesses in 2002, up 8 percent from 1997. An estimated 319,468 Asian-
owned businesses had paid employees, and their receipts totaled more than $291 billion. There were 49,636 Asian-
owned firms with receipts of $1 million or more, accounting for 4 percent of the total number of Asian-owned 
firms and nearly 68 percent of their total receipts.  
 
In 2002, more than three in 10 Asian-owned firms operated in professional, scientific and technical services, as 
well as other services, such as personal services, and repair and maintenance.  
 

2.2 million  
Number of people employed by an Asian-owned business. There were 1,866 Asian-owned firms with 100 or more 
employees, generating nearly $52 billion in gross receipts (18 percent of the total revenue for Asian-owned em-
ployer firms).  
 

46%  
Percentage of all Asian-owned firms that were either Chinese-owned or Asian Indian-owned.  
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Businesses Continued… 
 

Nearly 6 in 10  
Proportion of all Asian-owned firms in the United States in California, New York, Texas and New Jersey.  
 

112,441  
The number of Asian-owned firms in New York, which led all cities. Los Angeles (47,764), Honolulu (22,348) and 
San Francisco (19,639) followed.  
 

28%  
The proportion of Asian-owned businesses that were home based. This is the lowest proportion among minority 
respondent groups. Source: Characteristics of Businesses: 2002 <http://www.census.gov/Press-Release/ www/
releases/archives/business ownership/007537.html>  
 

Languages  
2.5 million  
The number of people 5 and older who spoke Chinese at home in 2007. After Spanish, Chinese was the most 
widely spoken non-English language in the country. Tagalog, Vietnamese and Korean were each spoken at home 
by more than 1 million people. Source: 2007 American Community Survey <http://factfinder.census.gov>  
 

Serving Our Nation  
277,751  
The number of single-race Asian military veterans. About one in three was 65 and older. Source: 2007 American 
Community Survey <http://factfinder.census.gov>  
 

Jobs  
47%  
The proportion of civilian employed single-race Asians 16 and older who worked in management, professional and 
related occupations, such as financial managers, engineers, teachers and registered nurses. Additionally, 23 percent 
worked in sales and office occupations, 16 percent in service occupations and 10 percent in production, transporta-
tion and material moving occupations. Source: 2007 American Community Survey <http://factfinder.census.gov>  
 
 

Counties  
1.4 million  
The number of Asians (alone or in combination with one or more other races) in Los Angeles County, Calif., in 
2007, which tops the nation’s counties. Source: Population estimates <http://www.census.gov/Press-Release/www/
releases/ archives/population/012463.html>  
 

18,400  
Santa Clara County’s Asian population increase from 2006 to 2007, the largest in the nation. Source: Population 
estimates <http://www.census.gov/Press-Release/www/releases/ archives/population/012463.html>  
 

59%  
Percent of the population of Honolulu County, Hawaii, that was Asian in 2007, which led the country. One other 
county — Kauai, Hawaii — was also majority Asian. San Francisco County, Calif., led the continental United 
States, with 33 percent of its population Asian. Source: Population estimates <http://www.census.gov/Press-
Release/www/releases/ archives/population/012463.html>  
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Age Distribution  

35.4  
Median age of the single-race Asian population in 2007. The corresponding figure was  
36.6 years for the population as a whole. Source: Population estimates <http://www.census.gov/Press-Release/
www/releases/ archives/population/011910.html>  
 

The Future  
40.6 million  
The projected number of U.S. residents in 2050 who will identify themselves as Asian or Asian in combination 
with one or more other races. They would comprise 9 percent of the total population by that year. Source: Popula-
tion projections <http://www.census.gov/Press-Release/www/releases/ archives/population/012496.html>  
 

153%  
The projected percentage increase between 2008 and 2050 in the population of people who identify themselves as 
Asian or Asian in combination with one or more other races. This compares with a 44 percent increase in the popu-
lation as a whole over the same period of time. Source: Population projections <http://www.census.gov/Press-
Release/www/releases/ archives/population/012496.html>  
 

Native Hawaiians and Other Pacific Islanders  

1 million  
The estimated number of U.S. residents in July 2007 who said they were Native Hawaiian and Other Pacific Is-
lander, either alone or in combination with one or more other races. This group comprised 0.3 percent of the total 
population. Source: Population estimates <http://www.census.gov/Press-Release/www/releases/ archives/
population/011910.html>  
 
Hawaii had the largest population (269,000) in 2007 of Native Hawaiians and Other Pacific Islanders (either alone 
or in combination with one or more other races), followed by California (262,000) and Washington (50,000). Cali-
fornia had the largest numerical increase (2,900) of people of this group, with Texas (2,500) and Florida (1,100) 
next. In Hawaii, Native Hawaiians and Other Pacific Islanders comprised the largest proportion (21 percent) of the 
total population, followed by Utah (1 percent) and Alaska (0.9 percent). Source: Population estimates <http://
www.census.gov/Press-Release/www/releases/ archives/population/011910.html>  
 

1.6%  
Percentage growth of the Native Hawaiian and Other Pacific Islander population between 2006 and 2007. The in-
crease in the Native Hawaiian and Other Pacific Islander population during the period totaled 16,000. Source: 
Population estimates <http://www.census.gov/Press-Release/www/releases/ archives/population/011910.html>  
 

Education  
15%  
The percentage of single-race Native Hawaiians and Other Pacific Islanders 25 and older who had at least a bache-
lor’s degree. This compared with 28 percent for the total population. Source: 2007 American Community Survey 
<http://factfinder.census.gov>  
 

84%  
The percentage of single-race Native Hawaiians and Other Pacific Islanders 25 and older who had at least a high 
school diploma. This compared with 85 percent for the total population. (There is no statistically significant differ-
ence between these two percentages.) Source: 2007 American Community Survey <http://factfinder.census.gov>  
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4%  
The percentage of single-race Native Hawaiians and Other Pacific Islanders 25 and older who had obtained a 
graduate or professional degree. This compared with 10 percent for the total population this age. Source: 2007 
American Community Survey <http://factfinder.census.gov>  
 

Income, Poverty and Health Insurance  
$55,273  
The median income of households headed by single-race Native Hawaiians and Other Pacific Islanders. Source: 
2007 American Community Survey <http://factfinder.census.gov>  
 

15.7%  
The poverty rate for those who classified themselves as single-race Native Hawaiian and Other Pacific Islander. 
Source: 2007 American Community Survey <http://factfinder.census.gov>  
 

20.5%  
The three-year average (2005-2007) percentage without health insurance for single-race Native Hawaiians and 
Other Pacific Islanders. Source: Income, Poverty, and Health Insurance Coverage in the United States: 2007 
<http://www.census.gov/Press-Release/www/releases/archives/income_wealth/012528.html>  
 
 

Businesses  
 

Source for the statements referenced in this section: Native Hawaiian- and Other Pacific Islander-Owned Firms: 
2002 <http://www.census.gov/Press-Release/www/releases/ archives/business ownership/007092.html>  
 

28,948  
Number of Native Hawaiian- and Other Pacific Islander-owned businesses in 2002, up 49 percent from 1997. The 
rate of growth was more than three times the national average. The 3,693 Native Hawaiian- and Other Pacific Is-
lander-owned businesses with paid employees employed more than 29,000 and generated revenues of $3.5 billion.  
 

2,415  
Number of Native Hawaiian- and Other Pacific Islander-owned firms in Honolulu, the most of any city in the na-
tion.  
 

$4.3 billion  
Receipts for Native Hawaiian- and Other Pacific Islander-owned businesses in 2002, up 3 percent from 1997. 
There were 727 Native Hawaiian- and Other Pacific Islander-owned firms with receipts of $1 million or more. 
These firms accounted for 3 percent of the total number of Native Hawaiian- and Other Pacific Islander-owned 
firms and 67 percent of their total receipts.  
 
In 2002, nearly 21,000 Native Hawaiian- and Other Pacific Islander-owned firms operated in health care and social 
assistance; other services (such as personal services, and repair and maintenance); retail trade; administrative and 
support, and waste management and remediation services; professional, scientific and technical services; and con-
struction.  
 

28  
Number of Native Hawaiian- and Other Pacific Islander-owned firms with 100 or more employees. These firms 
generated $698 million in gross receipts — 20 percent of the total revenue for Native Hawaiian- and Other Pacific 
Islander-owned employer firms.  
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53% 
Percentage of all Native Hawaiian-and Other Pacific Islander-owned firms in Hawaii and California. These two 
states accounted for 62 percent of business revenue. 

Serving Our Nation  
26,878  
The number of single-race Native Hawaiian and Other Pacific Islander military veterans. About one in five was 65 
and older. Source: 2007 American Community Survey <http://factfinder.census.gov>  
 

Jobs  
22%  
The proportion of civilian employed single-race Native Hawaiians and Other Pacific Islanders 16 and older who 
worked in management, professional and related occupations, such as financial managers, engineers, teachers and 
registered nurses. About the same percent worked in service occupations. Meanwhile, 29 percent worked in sales 
and office occupations and 15 percent in production, transportation and material moving occupations. Source: 2007 
American Community Survey <http://factfinder.census.gov>  
 

Counties  
172,200  
Native Hawaiian and Other Pacific Islander population (alone or in combination with one or more other races) in 
Honolulu County, Hawaii, in 2007, which led the nation. Clark County, Nev. (home of Las Vegas) and Maricopa 
County (Phoenix), Ariz., had the largest numerical increases in this race since July 2006 – 800 and 700, respec-
tively. Four counties in Hawaii had the highest percentage of people of this race: Hawaii (29 percent), Maui (23 
percent), Kauai (23 percent) and Honolulu (19 percent). Source: Population estimates <http://www.census.gov/
Press-Release/www/releases/ archives/population/012463.html>  
 

Age Distribution  
30.2  
The median age of the single-race Native Hawaiian and Other Pacific Islander population in 2007. The median age 

was 36.6 for the population as a whole. Source: Population estimates <http://www.census.gov/Press-Release/www/
releases/ archives/population/011910.html>  
 
Following is a list of observances typically covered by the Census Bureau’s Facts for Features series:  
 
Editor’s note: The preceding data were collected from a variety of sources and may be subject to sampling vari-
ability and other sources of error. Facts for Features are customarily released about two months before an obser-
vance in order to accommodate magazine production timelines. Questions or comments should be directed to the 
Census Bureau’s Public Information Office: telephone: 301-763-3030; fax: 301-763-3762; or e-mail: 
<pio@census.gov>.  

African-American History Month (February) 
Super Bowl 
Valentine’s Day (February 14th) 
Women’s History Month (March) 
Irish-American Heritage Month (March) 
St. Patrick’s Day (March 17) 
Asian/Pacific American Heritage Month (May) 
Older American Month (May) 
Cinco de Mayo (May 5) 
Mother’s Day (May) 
Father’s Day (June) 
The Fourth of July (July 4) 
Anniversary of Americans with Disabilities Act (July 26) 
Back to School (August) 

Labor Day 
Grandparents Day 
Hispanic Heritage Month (September 15-October 15) 
Unmarried and Single Americans Week 
Halloween (October 31) 
American Indian/Alaska Native Heritage Month 
(November) 
Veteran’s Day (November 11) 
Thanksgiving Day (November) 
The Holiday Season (December) 
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JFHQ Appraisals June 2009 
GINZEL  JOHN ROBERT 
RHODEN  KIMBERLY D 
VAN SICKLE TONYA K 

 

KSARNG APPRAISAL DUE 
 

Army Appraisals May 2009 
BAKER JR THOMAS L 
BOATMAN ALAN B 
BRANDT RONNIE EUGENE 
BROWN ADAM K 
BURRELL SHAWN K 
COCHRAN MICHAEL W 
DIVISH TONY DALE 
FOUQUET JR DEAN J 
FOX BRETT ALAN 
FREDERICK KENNETH 
GILLOCK MOLLY G 
GOSS PATRIK W 
HANKERSON TERENCE C 
HANNAN LAWRENCE EDWARD 
HOWELL JEFFREY B 
JACOBSON ERIK S 
LEBBIN DAVID L 
MCCALL RUSSELL O 
MCLAUGHLIN DANIEL J 
NIXON JAMES E 
QUINTANILLA ROBERT 
REED CLAYTON D 
ROEHL JOHNNY L 
RYAN SHAYNE M 
SIMPKINS THOMAS J 
STAATZ DRUE LYNN 
STRECKER NEIL M 
STRUBER STEVEN K 
UDELL RALPH D 
VANDAL CHRISTOPHER R 
WIST CHARLES W 

Army Appraisals June 2009 
BRIERY JAMES PATRICK 
BRIGHT PAUL G 
BROWNELL DANIEL FRANCIS 
BUNCH JAMES L 
BURGESS TERRENCE D 
CHAMBERS DANIEL S 
CHRISTENSEN JAY S 
CHURNING STEVEN ARTHUR 
COLE RODNEY D 
COLE, JR JOSEPH H 
CRUMPTON DANNY JOE 
DENGLER ERIC D 
DOBY JERRY 
DOUGLAS JOSEPHIS T. 
HALL GARY L 
HAMPTON KENNETH EUGENE 

HARRALSON JAMES A 
HAWKS, II THOMAS R 
HENRY BRADLY A 
HOOD STEVEN R 
ISTAS ANITA GAIL 
KIDD CLAYTON V 
KNEISEL HARLAN PAUL 
KOHLMAN, JR RANDY L 
KUTZKE RAYMOND K. 
LAFFERY BRUCE A 
LEIVAN LENARD C 
LEWIS, JR LON M 
LIOTTA MICHAEL J 
MERRIMAN JAMES E 
MULLEN CHRISTOPHER M. 
NEWCOME SCOTT A. 
NOLL DENNIS WILLIAM 
PETERSON JAMES M 
PLANKINTON SHAWN D 
PLETCHER LESTER DEAN 
REED RONALD RAY 
ROBBEN KAREN L 
ROLOFF TIMOTHY LEE 
RYAN JOHN J 
SCHLINK ROBERT DEAN 
SCHULZ JOHN R 
WHISLER MICHEL EUGENE 
WILLEY DORIS DIANE 
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190 ARW Appraisals May 2009 
DAVIS DEANNA D 
DAVIS KENT E 
FALK JOSH A 
FORESMAN JAMES WILLIAM 
GNAGI CHRISTOPHER L 
HANKE TIMOTHY ALFRED 
HANSEN RANDY LEE 
KUHN STEFAN 
LECHNER JOSHUA W 
MOULDEN MARK A 
NOE CHRISTOPHER LEE 
OVERFELT CHRISTOPHER A 
ROBERTS BRADLEY T 
SCARPA ALEXANDRA J 
SCHMITT MICHAEL C 
SNIDER DANIEL P 
TREMBLAY ASHLEY N 
WOCKENFUSS BRIAN FREDERICK 
WYCKOFF LEROY J 

190 ARW Appraisals June 2009 
ANDERSON JOSHUA R 
BAUMGARDNER SUZETTE MARIE 
BOLIN ROBERT LEE 
BONNETTE WALLACE W 
CREWS CRYSTAL Y 
CRIQUI CODY D 
DAILEY MATTHEW L 
EVANS, JR JOHN C 
GINZEL JOHN ROBERT 
GRAVES TIMOTHY GENE 
HUMMEL SCOTT A 

HUMMER MICHAEL L 
LAFOUNTAIN THOMAS LEE 
MULANAX MARK O 
MURPHY JASON R 
PATERSON ANDREW P 
POWELSON DAVID L 
RHODEN KIMBERLY D 
SMITH JOSHUA C 
VAN SICKLE TONYA K 
WALLACE LARRY GLEN 
WALLS WAYNE SCOTT 
WINTON DENISE R 
WODTKE STEPHEN M 
WOODMAN LONNIE L 

184 IW Appraisals June 2009 
ALBERS STEVEN LANE 
BARTH JAMES EDWARD 
CASTILLO BRIAN E 
CHHANG LOTH 
CLARK MICHAEL S 
CLARK STEVEN W 
DALEY KEITH MARK 
DAMAN RONALD SCOTT 
DELAROSA HILARI A 
DUGAN TRAVIS D 
EVANS KIM L 
FINLEY STEVEN M 
FLANIGAN JEFFREY L 
GRAY JOHN M 
HANSEN RUSSELL ALLEN 
JOHNSTON ROBERT GREGORY 
KOLB CURTIS WAYNE 
LE DAVID 
NORRIS JEFFREY C 
ORTIZ JR CARLOS R 
PEMRICK THOMAS JOSEPH 
SAGESER RONALD HOWARD 
 
 
 

184 IW Appraisals May 2009 
ARMSTRONG PAUL A 
ARNOLD PAUL HERBERT 
BALDWIN SIDNEY ALLEN 
BEACH CHRISTOPHER LEE 

BOSIE GORDON RAY 
BROTSKY RUSSELL LEO 
BROWN CURTIS LEE 
CHAPPELL ROSS CHRISTOPHER 
CHILD ANDREW K 
DICKINSON JAMES 
FRANK, II CHARLES D 
FRASER, JR HUGH ALEXANDER 
GATTIS THOMAS ANDREW 
GREEN TIMOTHY ALLEN 
GRIMM PAUL F 
HAECKER JASON R 
KRUEGER JERAD RICHARD 
LACOSS JASON D. 
LANHAM DENNIS EUGENE 
LIND ELISABETH ANNE 
MANGUS MICHAEL DAY 
MCSWAIN DAVID RAY 
NORRIS BRIAN SCOTT 
PAQUETTE MICHAEL JAMES 
PARKS NATALIE A 
QUIMBY MICHAEL L 
SKALA THOMAS MARTIN 
STEWART JEFFREY GUY 
SWIFT JERRY DON 
TAYLOR CHRIS A 
VEGA EDWARD ELOY 
WHEELER JAKE 

STINER DANIEL W 
WALLER NEIL A 
WATTS GRANT D 
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Federal Human Resource Office Staff Contacts 
2722 SW Topeka Blvd. Room 136 

Topeka, KS 66611 
Commercial Fax: (785) 274-1604 

 
Col Kathryn Hulse Human Resource Officer    x1181  Rm 142 
LTC Mike Erwin  Deputy HRO Officer   x1167  Rm 141 
SMSgt Keith Guffy State Labor Relations Specialist  x1162  Rm 140 
 
MANPOWER DIVISION 
Capt Tanya Wehrli Chief, Manpower    x1982  Rm 138 
CMSgt Lynn McConnell Personnel Systems Manager  x1165  Rm 136 
SPC Jason Collier Personnel Systems Assistant  x1163  Rm 136 
MSgt Leslie Perez Classification Specialist   x1161  Rm 136 
SSgt Tracy Hansen Classification Specialist   x1510  Rm 136 
MSG Lyle Babcock Management Analyst   x1941  Rm 135 
 
EMPLOYEE SERVICES DIVISION 
Capt Julie Burns  Chief, Employee Services   x1170  Rm 137 
Bobbi Harvey  Employee Relations Specialist  x1172  Rm 136 
MSgt Robin Lewis Human Resource  Specialist  x1206  Rm 136 
MSgt Kathy Thornton Human Resource Assistant  x1187  Rm 136 
MSgt Terry Spangler Staffing Specialist    x1160  Rm 136 
SGT Jennifer Walters Staffing Specialist    x1184  Rm 136 
TSgt Orlando Saucedo Staffing Specialist    x1053  Rm 136 
Dottie Clark  Employee Development Specialist  x1185  Rm 136 
Michele Wright  Human Resource Assistant  x1180  Rm 136 
 
AGR BRANCH 
1LT Kendrea Shingleton AGR Manager    x1182  Rm 136 
SFC Katie Carnahan AGR Staffing Specialist   x1186  Rm 136 
SFC Chris Kuti  AGR Pay Specialist   x1636  Rm 136 
TSgt Doug Roudybush Tricare Specialist    x1164  Rm 136 
 
EEO/EO DIVISION 
Maj Shelly Bausch EEO/EO Manager   x1166  Rm 143 
Vacant   EEO/EO Specialist   x1168  Rm 143 
 
FAMILY PROGRAMS 
MAJ Robert Stinson Chief, Workforce Support   x1183  Rm 105 
Vacant   Family Programs  Specialist  x1171  Rm 101 
SPC Taneshia Horton Family Programs Assistant                x1173  Rm 102 
PFC Stephanie Hodges Family Programs Assistant   x1512  Rm 102 
SGT Maxie Joye  Tricare (non-AGR Military)   x1517  Rm 102 
Larry Levindofske  Yellow Ribbon Support Specialist  x1129  Rm 104 
Christina Jordan  Director of Psychological Health  x1129  Rm 104 
2Lt Ellisha Smith  Sexual Assault Response Coordinator  x1168  Rm 102 
 
TRANSITION BENEFITS  
DC Hannah  Transition Assistance Advisor  x1129  Rm 104 
 
ESGR 
Chuck Bredahl  ESGR Director    x1559  Rm 104 
 
 
 
Reach us on the web at: https://ngksc2kkopub/jfhq/hro/ 
 
 
 
 


